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Abstract

In the Horn of Africa there is a regional bloc that comprises eight countries namely Djibouti, Eritrea,

Kenya, Somali§udan, South Sudan and Uganda. The appellation of the organisation is called I
(Intergovernmental Authority on Development). It was established in 1986, yet it could not bring a desi
Even the least form of integration i.e. Free TradéAceal(Fiot achieve. So that this paper will probe the

challenges associated with the regional integration agenda of IGAD. This paper is an excerpt from
conducted by the author regarding IGAD. Thus the paper will present the finditgly oT treestadty/ s

used qualitative approach for data collection. Interview with IGAD officers has been conducted to k
cause for the failure of | GADds integration g
objectives, absenceregional institutions (such as Bank of IGAD) worsen the situation, emerging

subsequent security threats such as terrorism, pastoral conflict, tense relationship among membe
undermining of the informal trade remains the road blockraégrgimral

KeywordsRegional Integration, Horn of Africa, Economic Growth, IGAD

Introduction

This paper focuses on the findings that emerged from the data. It also discusses the themes that emergec
interviews relating to regional integnatienIGAD region. The main purpose of this study is to probe mechanis
through which the IGAD regional integration programmes could be achieved and how these mechanisms coulc
towards the so@oonomic growth of IGAD countries.

Specific oljdves of this paper are as follows:
1.Explore the core socioeconomic and political challenges that hamper the regional integration agenda of IGAL

2.Investigate the appropriate measures that could be taken by IGAD to remedy the situatiartterdideseribe wh
actions address the organizational chall enges of

3.Probe the best practices that IGAD might take from other regional groupings within or outside Africa.

In order to meet these objectives, the researchers interviewed IGAD officials in Addis Ababa and Djibouti. The r
followed research ethics procedures and the interview was made with unreserved consent of the interviev
Headquarters of 1Gi&Dn Djibouti while its peace and security branch is located in Addis Ababa. The interview:
conducted with five officers of IGAD. These officers have immense knowledge on the IGAD regional integratic
They are high profile individuals emdelected by the researcher for their potential to provide the requisite informa

Table 1. Biographic data of respondents

Name Age | Qualification Position in IGAD Country
Andrew Director: Division of economic Uganda
38 MA: economics cooperation asdcial development
Hussein 49 MSc: IT, Diploma In library scienc| Director: Information, documentatior; Djibouti
knowledge mgt division
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Johannes 54 MA: economics Head: Transport and communicatiory Sudan
Kendrick 45 MA: Infrastructutevelopment D_ir_egtor: Infrastructure developmen{ Kenya
Trevor 48 MA: conflict resolution %Egg;;]r: Security Sector Programm( Ethiopia

The data were captured between the time of April 18 to June 10, 2016 in Djibouti and Addis Ababa. After analy
data, the following themes antheni®es as shown in Table 2 below emerged:

Table 2. Emerging Themes

Main themes Sub themes
1. Factors related to Capacity building within IGAD |1.1. Financial capacity
1.2. Dependency on donor funds

2. Lack of feasible infrastructure in the region

3. Harmonisation of policies 3.1. Bilateral agreements

4. Challenges of free movement of people 4.1. One stop border post

4.2. People to people interaction

5. Effects of political factors on regional integration |5.1. Lack of political will and commitment
5.2. Coinciding membership

6. Lack of peace and security 6.1. Terrorism

1. Factors related to capacity
Capacity refers to the ability of aclpimjeais with adequate human and financial means.
In this regard, Andrew (Participant 1) stated the following:

il GAD has the potential of becoming one of the be
adopted sinceitsncepti on. 0O

Kendrick (participant 2) also supported the views of Andrew and said that IGAD had capacity challenges asso
the structure. The structure of IGAD has never changed since its inception. It is so archaic that it hinders the o
from moving forward. In line with this, Dan (201
decision making structure. The Assembly of the Heads of state is the ultimate decision making organ and this
participatomethod of decision making.

Kendrick continued by saying that the organization does not have a clear programme on how to deal with dise
as drought in the Horn of Africa. In this vein, Abdi & Seid (2013) mditdtedstadt countries shaitive to act
closely based on what type of regional integration or cooperation would achieve specific objectives of the orgatr

In addition, Kendrick said that:

ASubsequent trainings have been of tfamingeisddgiven Rorpoojea c t
of ficers. Gender and conflict workshops are al so

Trevor (participant 3) agreed with Andrew and Kendrick by stating that IGAD had capaitity obalengzthibgt
that is related to lack of knowledge and skills among IGAD officers. In certain areas, it needs specialists and pr
while it also needs resources.

In addition, Andrew bolstered his argument by saying that:

i We h a v eof capadity beildiag plogrammes that are supported by our partners. But | can never say that v
adequate resources. IGAD needs improvement. If you have the adequate capacity, the implementation of the |
be easier. o

Hussien (Participaraldp supported other respondents by saying the following:
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AiWe cannot talk about | GAD in isolation. This org
are failing. So the capacity of IGAD should not be limited tarifie Becedso within the mandate of member states
to make sure that it delivers. This is their organisation. Member states failed to compliment staff even when tt
serious need to address conflicts and other forms of disasters. Thelaténoft&AR lies at the top of its hierarchy

T i.e. the summit or the Assembly. So the capacity problem is caused by the member states that give IGA

mandates and inadequate capacity. The actual implementation of all IGAD projects is dosetbg rheenbe. 0

Johannes (Participant 5) also acknowledges the capacity challenges of IGAD. According to him, the capacity
IGAD might be serious but not critical. He further said that there is a way out if member states can look for a s
expanded his argument with the following sentiments:

AfSometi mes you might have heard a | ot of generali.i
people are criticizing they just look at the weaknesses. They do not lodksatSbesstnatigtes those statements

are not balanced because one could not say that you are not doing well rather he must point out the areas tf
weak at. o

Johannes further said that IGAD has the capacity to address these problems besitoissédddytied member
states.

1.1. Financial capacity

All the respondents stated that the financial capacity of IGAD is at its lowest. Kendrick said that in &eitps of financ
there are chal | ¢GADiefmancialyakieFinannia weakness hdmpers thetabilify of implementing
its policies. Johannes further said that lack of an IGAD Development Bank worsens the situation. IGAD needs
own resources rather than depend on donors or partners. Member statesrdf [gihg the salaries of IGAD
officials. The real programs are run by donor funds. So each partner has their own agenda. So if it really wan
forward, IGAD must have its own resources. In a nutshell, IGAD has to develop its bwmen delvelopment

Financial incapacity of IGAD, according to Hussien, leads to a narrow agenda that does not address the overe
the member states.

1. 2. Dependency on donords funds

All the respondents mentioned that dependency on donor funds ismaha fhreields no influence by donor
countries. According to Trevor:

AiDonor countries express their interest and their
instance, Japan gave us USD$750 Million to counter term@smin®o Japands i nterest

that money to develop Kenya or Uganda. In the aid politics, there is no free lunch. In fact, they might not twist
and say to you, do this and dosnedtt hdeoi rt hiantt.e rHeosw e. voe

Hussien said that, IGAD is dependent on partner funding, explaining that;

fi 1 n Htentery, Ri®a fact that developing states are dependent on developed countries to secure funds for bot
and regional projects. It s alfact that if you do not have the capacity to buy a car, you may borrow money froi
bank or other sources. I think all the issues of regional integration are controlled by national interest. Member ¢
t hei r o Wussein said thake i§vie .dapend on donors, we have to bargain in order not to lose our integrit

Kendrick also supported Husseinb6s view. He said t|
of IGAD. Kendrick thinks that having funddefroat @onors is not a problem in the first place and it does not bring a
influence on tlffaprojgetisogecast éodhe gitizem pnel i Yo have fhe ability to borrow by all mq
borrow and do it. There are a lot of peopléhaaytimgnot good to rely too much on foreign funding. However, regior
projects are capital intensive, if you do not have the resources, it is wise to get these somewhere elsghThe benef
whatever costs that means there is no probleforeigthaid IGAD depends on. If there is capability of getting fund:
it is better to | imit t hesaidkendligkti ons and scope of

In addition, all respondents said that IGAD has development partners. There is also BorlGADARrthat
constitutes the donor countries of | GAD. I PF i s e
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So far, the member states appear not to be funding a lot of regional projects of IGAD. Instekahtheva is over
funds from developed countries.

Johannes agreed with the other respondents that dependency on donor funding is inevitable due to lack of regio
institutions. According to him, the challenge of dependency could not be Hi&Datechbletito establish a
development bank. According to Trevor and Hussien, the partners of IGAD are also benefiting in one way or an
they allocate funds for projects.

3. Lack of feasible infrastructure

Infrastructure includes the corstrugftiroads, railways, ports, power and communication facilities. In this reg:
Johannes said that IGAD is presently making road connectivity that measures about 5 000km. According to
IGAD is a facilitator for making the projects. Inl&deids jinstrumental in making energy (power), telecom, anc
railway connectivity.

Hussien supported J ortermsnobcearhection, iweare chngectingacgpitah aiestwhhaports
which is the first step towards development. e haueroad connection but it needmdslbecause integration
is about the entire people not just connecting th

According to Kendrick, IGAD facilitates the interconnectifricdnrbliighway number 4, which links Cape Town and
Cairo The missing link of this Highway was in Kenya between the borders of Siweru and Moyale in Ethiopia. Th
link is expected to be completed at the end of 2016. For a region to be connected, people should be able to m
as goods. For alhgtical purposes infrastructure is one of the main drivers of the integration process.

Andrew and Trevor supported the notion that infrastructure is one of the key drivers of integration. Both said th:
infrastructure challenges for IGAD tbugpis integration process. In the aviation industry; there is no network am
airlines of the region. The only airlines that fly across the region are Ethiopian and Kenyan airwayssAt least tht
connect the capital cities of certain meambee st . Hussi en and Trevor said th
cover the whole region and the price of airfare is too high. In line with this, Gerald (2012) also observed the h
transport in the region which is associated willataobnidgation of transport policies.

In relation to the cost of developing infrastructure, Johannes said that it is quite expensive. Johannes added
expensive to communicate especially across borders. The calling rate of the regiosivis. quitEokdipg to
Johannes, there are two kinds of regional integration challenges in the IGAD region, these afghghicstal and ne
barriers.

Andrew agreed with Johannes and stated that:

iSometi mes it i s e asconemunicate with thd next dodr membes states. Whyl tould has
easier access to communicate with the outside wor

Physical barriers refer to solid road blocks of regional integration. Thepoaftitis afaidsthat physical barriers
refer to infrastructure such as road, railway, and airwayphyi$icah@mes were identified as visas, immigration
regulations and policies in general. In order to address the proplemiaf pamiers,ifiahl will and commitment

are the two prerequisites. The regional integration process in general hasataffifbamtrsoThe imposition of
heavy tariffs on goods that pass through member states is the main challenge for the ptomogigiorf FTA in

Trevor agreed with the others on the mainwended!| | en
more projects on connectivity of roads. With the addition of the problem of donor fatigue due to duplicated pro
SouttEast ern Africa region, the infrastructure proje

Hussein agreed with Trevor that in infrastructure connectivity, roads were being rehabilitated and undergoing m:
These roads widlve to be regulated within the law. When constructing a road, according to Kendrick, there must k
control. In addition, there must be maintenance. Lack of routine maintenance is exacerbating the poor state of in
in the region. Roatimaintenance includes even mundane issues such as cutting the grass, opening the carav
mending the boreholes.

Johannes agreed with Kendrickds opinions. He- saic
determined costs, uahg the cost of renewing. If there is a failure to maintain projects, their sustainability can th
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not be guaranteed. Lack of adequate maintenance resources remains the challenge of infrastructure developr
region.

All the respondentsighiat the involvement of the private companies in the infrastructure sector is so limited. Acc
to the respondents, when it comes to regional projects, companies mainly involve themselves as contractors or ¢
Private companies are onlyvew/dn the power construction sector, telecommunication and the development of |
Due to the very fast remittances, private companies are often involved in the telecommunication business se
look at the telecom industry, you will notiberthare a number of private companies in the region. In Kenya, tt
telecommunication sector is dominated by the private sector. In Uganda, it is the same. The initial capital of tl
industry is not so high and the remittance is higher.afbdggigate industry is a business driven system.

All respondents agree that, on roads connectivity, IGAD does not involve private companies. The road tende
given to government companies because infrastructure is very expensiag.aRdaotherilkelated constructions

can only be serviced through the funds of the governments which are member states. Private eniaptedes are pro
They have difficulties in funding road projects. Infrastructure is capital intensige led&Buse=fefrthgovernment
companies than private ones.

4. Harmonisation of policies

One of the most vital elements of the integration process is harmonization of policies. In response to this, Kel
that the harmonization of policies posgfichddienges. IGAD had some meetings among transport ministers of mem
states regarding harmonising of vehicle carrier policies and licensing. It must be noted that the IGAD secretari
make recommendations at a technical level regardamgupgeEypertaining to the harmonisation of, for instance,
vehicle policies. The ultimate decision on harmonisation of policies and their enactment lies with the summit
states.

Kendrick agreed that the process is quite tedious anedifficuknBations continue to be made to ease the burden
that the IGAD faces regarding the above problem. Also, it should be noted that it takes time before recommen
addressed. Making policy out of these recommendations involves anottessediicts tpies time.

Trevor stated that the harmonisation of policies is difficult to implement in the region. IGAD could not force
harmonies their laws because of the principle of sovereignty. The most difficult barrier in hagni®nization c
sovereignty. States have to surrender their sovereignty to empower IGAD with policy making. In line with this, Ka
contended that harmonisation of policies could be implemented only if states are ready to relinquish certain port
sovereignty.

IGAD is also working with Kenya, Uganda, Sudan, South Sudan and Somalia to draft policieendiych are us
Gradually, this cooperation will upgrade to harmonisation of other policies. At least for now, there is a pla
framewdx to go about implementing these policy recommendations. IGAD is also in the process to establish
platforms for regional issues to address and resist, the emerging and evolving problems of the region.

Hussien agreed with the other partidiganite tattainment of harmonisation of laws in the region was still a long v
off. He said that:

Ailf you take the I CT, it is too costly, bringing
usually profit for those canegathat brought those technologies. Even delivering the IC for the people of the regic
problem let alone harmonising ICT policies. This is because, we have a lot of legacies, ideology, technology or t
we continue to contend with idayiand age. And these do not help us to get to where we want to go as IGAD. Si
also have also shown some dislike of some of the features of technology. Do you stop some using skype to talk
or business partners? Some states feardiratrdermation available to the citizenry may be politically insensitive a
may result in some form of the AArab springo whi
done. 0

4.1. Bilateral agreement

Hussien believes thabomgjiintegration takes time as it needs a lot of negotiations. The IGAD region has different |
that have diversified interest, but they still rely on each other. Ethiopia and Djibouti, for instance, odtgheavily on
for survival. Most @& food from Djibouti comes from Ethiopia and some commodities are also from Djibouti. Th
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so many Somalia businessmen in Kenya while there are Ethiopian and Ugandan business persons in Djibc
industries in the South Sudan are predominaielyyolritrean investors.

Kendrick supported Husseinbs view that the bil ate
seems that a lot of negotiations and work has been done bilaterally. However, IGAD lackgtieteapakity to re
rationalize bilateral a gaid®endneknt s so that they bec

Andrew agreed with Kendrick and Hussien that member states should be able to sign bilateral agreements |
expedite regional development.

Johannes also sugpd the views of the other respondents by saying the following:

Al told you that infrastructure is one of the mai
members are doing a commendable job bilaterally. o

Trevor alsaipported the view of Johannes as follows:

AEt hi opia and Djibouti are the greatest trading p
lot of bilateral arrangements and are working together. For me this is orepsfttheagidsirgegration. If you check
Sudan and Ethiopia, you will also find that the two countries are working together. Kenya and Ethiopia are al:
together as well as Kenya and Uganda and Kenya and South Sudan. What | can tell yiliogatatdeven E
Somal iland have found the urge to work together.o

5. Challenges of free movement of people

For Trevor, the movement of people is limited due to a tense relationship between IGAD member states. He ac
the Sudatiganda, there is no free movement of people because of the rivalry between the two, resulting in the ¢
the border sim¢he 1998 war. The St8lanth Sudan border does not entertain free movement of people because
territorial claim and the unresolved issues. THeoKetigaborder is not that much suitable for the free movement c
people because of the threatafiseattacks.

Kendrick supported Trevordés view that the integra
as possible. Andrew also said that in the IGAD region, movement of people is difficult.

Johannes agreed with Andrel\Kendrick by articulating that:

AfiWe have to develop the protocol of free movement
of use. After the approval of the protocol, it gives people of the region the righe t® esthllishc y and bu

Hussien said that a lot of work has to be done to enhance the movement of people. The people of IGAD have
within the region. This is the starting point of future integration. As a citizen of the IGAD delggomitfraarshoul
problems to move from one member states to another one, and at least visas should be issued on arrivals.

In a nutshell, all respondents agree that the movement of people should be allowed for legal, formal or informal
or politicalsawell as social or environmental reasons.

According to the respondents, IGAD should also be on the lookout for trafficking activities. Thus far, there are tl
of the trafficking Aindustryo, namely,

1. Européthat crosses Sudan, Libya, Egypha@Mediterranean Sea;
2. Middle Easvia Ethiopia, Djibouti, Somaliland to Yemen and Saudi Arabia;

3. South Afrigahis is a dangerous route that people were forced to cross six countries to reach their destinatic
Eritreans, Ethiopians ameh&is are travelling through this route.

Johannes said that people still prefer illegal routes to migrate. In 2014, many Ethiopians were chased from S¢
and most of them went back using illegal routes and traffickers. Most of tHascafatkddbgrie good economic
prospects in foreign countries.

Andrew further lamentediitAe do not need a visa to visit our in
strict requirement of visa and these strict procedures are diseoaragingg fr om doi ng busi ne
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5.1. Onsstop border post
Andrew explained the principle as follows:

fi O-step border posts essentially means when you are travelling from one side of the border with or without go
you clear yodocuments at border one for instance, you do not have to do the same at border two. These doc
should be able to be captured electronically. The migration officer at the other side of the border should just
documents and make an entry stamp.

Trevor supported the views of the other respondents by saying that modern equipment like scanners can F
screening of trucks without offloading all those shipments. Trevor further explained that:

Information can come to border officers lbgfeaptd and trucks arrive.
Kendrick also supported the principle of one stop border post. He said that:

iFor people to be integrated, they need to move f
the necessary infrastructure. o

All the respondents are in agreement that the border areas are HIV hot spots. In this regard, the respondent
IGAD has a regional HIV/AIDS programme that focuses on cross borer population that migrate a lot. These a
drivers, refugeasd cross border traders. In support of the res@erd&hi®012) indicates that, a fundamental
principle for sustainable development is that human being. Wellbeing that is health, wealth and quality of life ¢
part of and linked to thersliye productivity and quality of the ecosystem of the region.

5.2. Peopko-people interaction

Slocum and Langenhove (2004) indicated that beyond trade and tariffs, regional integration should be concei
dialectical unity of social, economic ap o | i t i Tha New Regmmalsm Iheay. also stated that integration
process should involvestate actors including the people (Hettne, 2010). It results in the diffusion of political powve
centralised state to other actors suctpasjleethemselves (Laursen, 2008). It is in this vein that Hussein stressed 1
IGAD should normalize and harmonies border polices of member countries so that border towns can share
especially that people along the borders are the samédnltermsace and linage. Hussein further said the following
Mhe relationship is already there. Even in the ec

Andrew agreed with Hussien that member states have to strengticdorttizeinteen people. In the border area,
there is an informal secionomic interaction between people of two or more countries. Andrew added that the |
area might be divided by boundaries but residents of the area have blood relationahipr They det tlm e a c
some areas, you have so much migration of people because of the nomadic lifestyle where they stay during
move to t heindcatddédndrewr ea | at er o,

The other feature of petigbeople interaction is infomaaé. All the respondents said that, if one goes to the borders
people are the same on both sides. They trade between each other but this trade is unrecorded and registered
states. Kendrick added that Moyale is a border town between Kéenpia.dnebfle of Kenya work and sleep in
Moyale. They move around, go to the cattle market on the Ethiopian side and buy whatever they want. In fact, ¢
common market will reduce conflict among pastoralist communities. Accordingcoctiee siyitlyecdrforld Bank
(2014) and ECA (2006) frequent and increasing trades will reduce conflicts by about 17%.

Hussien agreed with Kendrick that if one goes to Kenya and Uganda, there are two border towns on either side
Marba border andyBsiln fact, some people even farm on both sides. In terrbgraecitoade, the informal
transaction is already there. There is a lot of trade but this trade is not formal but informal. Here, tielabundaries
and separate family memBersexample, one may have relatives on the other side of the border.

6. Effects of political factors on regional integration

6.1. Lack of political will
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According to Johannes, political will and financial means are the key drivers of integhatidritafiwloicl cannot

talk about integration. Johannes added that once the political will is there the other drivers will folow. In sup
Kidane (2013) stated that political setting is the foremost component foe the success e$sntegaatilitioproc
Draper et, al. (2007) indicated that in Africa politics is the major driver of integration.

The majority of the respondents agreed that political will and other drivers of integration are pillars of a regior
connected to eachart Member states must harmonize their developmental policies. The harmonization of polic
been done everywhere from Latin America, Europe, EAC etc. Andrew added that the systems have alre
developed, provided that member states rerpi#ititediwill or agree on the matter. They are the ones responsible fi
signing the agreements and not the Secretariat. Biswaro (2005) also support this view that nations could only in
their free will rather than coercion. This contentiisesvay Haas (1964) that states has to redefine their nationa
interest to regional perspectives based on their will.

Kendrick said that the decision of summits should be implemented by member states. Making deliberations in
meetings is notifficient. However, for regional integration to be a reality the meetings should be couple
implementation and political will. The ratification of protocols demands political will from each member state.

Trevor indicated that there was lack oationgenong member states due to the tense relationship each state had v
the other. He added that the relationship between Ethiopia and Eritrea is not cordial at the moment. Similarly, |
between Eritrea and Djibouti is not healthy. TBaddougimd Sudan relation is not good since they did not have clear
demarcated borders. There is tension between Sudan and Uganda because of previous political squabbles.

For Hussien, IGAD is just a secretariat that implements decisions tdvallee s@mmitment of member states
determined the achievements of the secretariat. Hence, when one mentioned the problems of political will and ci
it directly reflected on the heads of states. These are the main actors of theaagegration proc

Johannes also agreed with the other respondents that the protocol for free movement of people had been ad
protocol promotes the right of establishing business, work, education (e.g. Universities). But heads of states al
that shdd ratify the protocol. In line with what Johannes said, Layne (2006) further estptesedbuhdbuit
declarations, measures, policy statements, political commitmentafianal imistitutional configurations, there is
little advancementarwiarding clear and breakthrough guidelines for policy makers and researchers.

Andrew supported the views of other respondents that member states lack trust for each other and the integratit
Due to lack of trust member states are not williagktottat benefit the entire region. Instead of rendering political w
and commitment for the regional project, member s
nei ghbour o country. T hves corstaudied theoughvlelaenal agreemens between thertvac
countries. The interconnection has been done by the countries. This shows that if member states are committe
facilitate the integration process. In supporting this view, Layated20@6)sember states have to forego their
national interest for regional common good.

Besides, member states are also competing to get the status of hegemonic state. According to Trevor, Ethiopia
behave like the hegemonic states of theFegibrevor:

AThe term hegemonic is difficult to understand. |
economy and strong military. In the SADC region, South Africa can be classified as the hegemabi@state due t
economy. I f you |l ook within the | GAD perspective

economy makes her more viable to become a hegemonic power. Ethiopia has political influence and a stror
Besides, the palation of Ethiopia is by far large and greater than the sum of Kenya and Uganda. Population by
power. Kenya is another emerging hegemonic power because of her good economic standing, except that the
mired in corruption scandalsthenefore pessimistic about the political will of the member states when it comes t
amelioration of hegemonic power in the regiono.

Andrew agreed with Trevor noting that lack of hegemonic power in the region could be one of the challenges
integration. He added that states of the region
Ethiopia will be a hegemonic state since geographically it is situated at the centre of the IGAD region and shar:
with all I@d members except Uganda. This is supported by Nomvete (2009) when he stated that there must be
one big or powerful state in a region, which is imbued with-ettbeorsacior political power or popularity in the
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international arena. Ethiapide location of African Union headquarter could regard as popular state in the intern:
community.

Johannes supported Andrew and Trevoré6és views noti
the country has been targetexirioyists leaving Ethiopia as the most stable country in the region, hence placing Ett
in a better position to become the hegemonic state of the region.

6.2. Coinciding membership

Trevor noted overlapping membership is a problem. Kenya andniyabda sisges of EAC. All member states
except Somalia are members of COMESA. Djibouti, Eritrea, Sudan and Somalia are-8&mbeevof G&iNd
that, dual accountability and dual m endrdoranmitsdnt. This a f f
contention is also supported by Estrada (2009) when he indigaiadltimiegration may contribute to international
frictions between competing blocs through creating multiple legal frameworks and various disputéssgttiement nr
as well as absorbing other multilateral arrangements.

Johannes agreed with Trevordéds and Estradaébés view
The most problematic consequence of coinciding membership was thdajiginggsayrams. Previously there
was an InteRegional Coordination Committee that gave recommendations on projects of building a road. Acc
Johannes, although there was a tender for overlapping programs, it lacked coordinatidREXDsawfg uiffeoertih
Eastern Africa including SADC, COMESA, EAC, I0C and IGAD.

Andrew and Hussein bolstered the views of the other respondents by saying that the Tripartite Agreement (T.
political agenda that has nothing to do with the tbalibedinning one has to finish what he is doing in the IGAC
region. Jumping from one configuration to another is meaningless. The TA is an agreement between COMESA,
EAC where they agreed to work in the infrastructure projects. Bulipffaetthedly, organisations did their own
projects without engaging IGAD. A study conducted by IGAD (2011) also confirm that due to overlapping proj
countries considered the organisation as political group because many projectswf bE3ATDINIBISA rindeed,
overlapping of regional projects create confusion on donor countries and development partners. It creates parad
project should get funded.

7. Lack of peace and security

All the respondents said that the best achieviéeidniies in the peace and security sector. Hussien said that, IGA
achieved quite a lot of mediation and peace security tasks. However, its achievement in the Sudan and Som
process is still far from over. In relation to this Peter (281t} #ratriniegration will lead to not only on economic
unity but also cooperation in the peace and security sector. Redie (2013) also stated that regional integration ir
could serve as a resolving mechanisms for pastoralist conflia taret grazimater. A sound regional policy could
reduce socio economic problems.

In light of the above, Trevor said that:

AEven though | GAD has been grappling with extraor
Both the Sudand Somalia peace processes are effective. In Somalia at least the federal government is establis
a success story. The impending Comprehensive Peace Agreement (CPA) between South Sudan and Suda
success story of IGAD. In additigeabe accord between President Salva Kir and Rick Machar is also a success s
But the problem is that there remains an emergent

Andrew also agreed with Trevor by saying the following:

Al think t isswesare spailing tlee @aahidviemeats of IGAD. However, if you look at the issue of peac
security, IGAD has been able to establish the Sudan peace process. When Sudan separated with South Sudze
the one that midwifed the process. IGAD hasrkiegywith Somalia including the rebel groups. With limited resource
IGAD is doing well in the peace and security sector. This clearly shows despite whatever happens, we are o
track. Even if people from outside might not agree, wechave ®@gom r d especi ally in th

The majority of respondents said that the IGAD region was notorious for frequent conflicts and wars. Accor
World Bank report (2013), since2PQ@5there were a series of attacksesyaidhtvarlords in the region. As a result
of that, Euro naval forces and many actors were drawn to the offshore of Somalia to protect European interest
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of this intervention since 2011, piracy declined. Indeed, this trend of piracytive Seenallsotitidal system makes
the country to be one of the weakest in the horn of Africa (World Bank, 2013).

Johannes, also a phRmrittircé p aaltso sauspdrmaeed oil tl © wnenrgh
it intends toome back. It is part of the consequence of tBetEhiborder war. South Sudan is part of IGAD but

suddenly war broke out in its mainland, right in the capital city called Juba. The Eritrean government capture
Djibouti. Somaliaisalsodfed st ate for the | ast 25 years. On th

Kendrick also reflected on the views of Andrew and Johannes. He said that:

iMember states are more ¢ ommi tthentetings held byenemberistates for r
Somalia and South Sudan, you will find that there have been many. South Sudan now is committed to peace. T
true about Somalia. Stopping internecine conflict

Hussien also agreed with Kendrick that organised transnational crimes affechdingicsdeleelopment of the
region. Hussien added that arms trafficking, money laundering, insurgent groups, and terrorism were the ma
challenges of the regidrnich compromised the integration process. Money laundering was affecting the fin:
integration of the region while insurgent groups were involved in the demolition of regional infrastructure in orde
the central government.

For Hussien, @eannot control the insurgent movement unless the incumbent forces win or lose. He said that or
know the reality. In Ethiopia, there were civil wars for more than three decades. There was mediation and disct
did not bring any soluamally, the one who won the battle came to power.

Trevor supported Hussienf6s view that the Sudanese
but neither of the parties agreed to cease their warfare. At last thmectalamaend with the secession of South
Sudan.

The majority of respondents believe that | GADds e
policies of member states towards the media. The respondents also worry about the growing negative impa
media. The InforinatResource and Communication Centre of IGAD is responsible for liaising with the media. It
with challenges. Johannes and Kendrick emphasised
| GAD6s peace poreaisimolvessivilasatietiesn alders, svarring factions, international institut
(Such as African Union), interested countries, and IGAD partners.

Hussien supported this view and said that:

il GAD is neutral i n HGADewasmeediatireg tthe $onth $udao and Suslan. It was mediagn
as a neutral partner. CPA is too vital to bring r

7.1. Terrorism

Andrew noted that terrorism is one of the major challenges of regional integrati@itatke frecjues in Kenya
affects the country in many ways. |t aff ectbusismt he
industry. This was witnessed by the recent ath&tsmabpb on the 11 April 2015 at Garigeesity where almost

147 Kenyans were killed (ISS, ZbE$ame is true about other countries such as Ethiopia, Uganda and Djibouti w
are embroiled in terrorist activities. Andrew emphasised that even profiling and labelling hest its) segative imp
economic development. After 9/11, travelling to US or Europe with a Muslim name was not easy.

Hussien added that the same is true for peaceful Somalis who want to travel across the IGAD region and also tc
States of America sincesilent Trump was sworn into the oval office. They are interrogated and watched o
immigration officers. Even if a religion could serve as a pretext to mobilize people to engage in tdktogist activitie
a bad deduction to associate allofdstam with terrorism.

In supporting Hussein, Victoria (2011) maintains that religion as a means of controlling state power is n
phenomenon. She indicates that there were the Jacobins in France that indorsed for the origins 3f terrorism
century. Other terrorists that justify their acts as religiously correct include Irish Republican Army, Nitional Org;
Cypriote Fighters, Muslim National Front in Algeria.In line with this, the majority of respondents belieled that te!
radical Islam have a nexus relationship. Kendrick said the following in this regard:
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ARadi cal Il slam is a probl em. Definitely Radicalis
conflict centre. This proximity makeblysbigerable. In addition, the Somalia crises aggravated the problem of rad
Il slam. Somalia became a theatre for foreign fight

This is in line with Dawit (2016), who inti@a®ehhabism, which is also part of the radical Islam, is a problem in t
region in that it does not tolerate other forms of religion. He further stated that Wahhabism observesa strict int
of Islam, condemned other interpretations aiiisnand it saw Western values and civilization as abhorrently ev
Dawitds assertion was also made true by the US st

Shi sect in Somalia (US state Department, 2009).

The use of forte defeat terrorist groups l#&hahab is not working. The best way is to study the root causes ¢
terrorism. According to a study condulcistitiite for security stu@ess), the brutality of security forces within IGAD
is mentioned as the redsstigating the citizens to join terrorist groups. Attin and Willian (2007) also argue that ecc
factors in this region are the root causes of terrorism. Furthermore, poverty might lead the unsatisfiisti youth to |
groups.

Conclusion

This paper presents the opinion of the respondents. Most of them revealed that IGAD lacks financial capaci
programmes and a static structure that hampers the secretariat to work effectively. It was also revealed the
projects are depérglon donor countries since IGAD lacks financial institutions that could develop its own sol
funding. Presently, IGAD is engaging the member states in building roads that could connect all the countries
of Africa. Unfortunately, therslmwv progress in this regard as many of these countries are reluctant to participate |
worthy programme. The infrastructure in most of these countries is not adequate to fully and quickly transport
peopleThe involvement of the praeat®r in helping IGAD is also limited. Lack of harmonization of policies is ano
challenge that the IGAD is battling with. Instead of thinking and acting regionally, member states prefar to engag
agreements with countries of their @ordidg to the respondents, free movement of people is hampered by a tel
relationship among member states. Respondents further said that strict visa regulations and inadequate infrast
also discouraging people to move, work and tradeudivEpABodoes not encourage people to people interaction,
informal trade along the borders continue to take place. According to the respondents, political willigsthe key for
The lack of political will could be manifested in the oventeppbegsbiip. The region is notorious for subsequent

conflicts. Peace in the region could be one of the recipes to bring harmony and stability in the region.
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Abstract

This article aims to present the importance of financial intermediation to real economic growth in the
Albania. The article analyses the main indicators ofmfieranediation and through the application of
statistical and econometric methods gives their impact on economic growth. Findings show that there is
relationship between economic growth and private sector credit growth. Also, the ledfnise shehain
positive impact that one indicator gives on another indicator is associated with a positive effect on the
itself that gave this effect earlier. On the other hand, besides the positive performance of financial inter
indicatis in Albania, as a result of the growth of lending to the economy, deposits in the Albanian b
system have increased throughout the period of study. The recent financial and economic crisis had its
impact mainly on the growth of problerbdbant on the deposit market that continued to grow.

KeywordsFinancial intermediary, Economic growth, Loans, Deposits, Albania

1. Introduction

The financial system is said to be the main engine of the market economy. To get a cleaeitwaaimytiigs ph
need to clarify the role of the financial system in a market economy. This system provides the means of payr
economy and influences its real activity through the realization of financial intermediation and the transfer of

pdicy.

Given that in emerging economies including Albania, the financial system is often in line with the banking s
treatment of this topic aims at drawing some conclusions that may apply to the entire financial system.

The financial system hagr@placeable role in economic activity. This system performs two main functions:
1 Financial system realizes the financial intermediation process:
1 Channellings savings (usually households) on loans and investments (usually firms).

Financial institutionsAlbania and above all banking institutions are the most developed component of the Fir
System in Albania.

1. Performance and analysis of the Albanian Banking System.

Financial sector reforms marked significant progress in this periodoTheprafatization of stataed banks
and to the entry of new private banks, which have affected the deepening of financial intermediation and the en
of the quality of banking services.

Characteristics of these developments was the itlcesaseber of banks through new private banks, which currentl;
reach 16. The banking activity has been expanding along with the expansion of banks in the market, increasing
assets and deposits. At the end of 2003, total assets of th@ggtdrnoakiL 373.6 billion or about 50% of GDP.
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On the other hand, the level of depositmtingously increased from ALL 178.2 billion in 1998 to ALL 323.2 billior
2003. The level of financial intermediation has further deepened reftdatitvg titkobolsivelopments in the banking
sector. The ratio of total deposits to GDP, which is one of the main indicators of the level and depth of
intermediation, has been increasing throughout the transition period and especiakyraftedB988wabin 2003.

The same tendency has the ratio of time deposits to GDP, as the most significant indicator of intermediati
increased significantly from 12.8% in 1994 to 29.3% in 1998 and 35.3% in 2003. Another characteristic c
developments in the banking sector is the improvement of the credit market. Two are the most positive trends
marketfirstlythe continuous growth of private sector lendempadi$he reduction of Amerforming loans to total
credit. fie continuous improvement of banking infrastructure, the establishment and functioning of the Deposit |
Agency in 2002, the improvement of banking supervision increased confidence in the banking system Cani (20

Albanians had negative expesieficee 1997 pyramid schemes and the banking panic of 2002, where their confid
in the financial system was shaken. Again, when they saw the global financi2DO&sistdir2@ral institutions
worldwide, Albanian depositors began dembaivadis by the end of 2008, which reduced the funding sources availa
to banks to give credit. The crisis curbed the banks' tendency to credit the business. It affected the rehl sector ar
the economic growth rates, bringing a downwarthsldlropamver's solvency, which made banks more sceptical abot
lending new loans during that period;

The growth of credit risk, which was also materialized in the increase of the peyegoragegfoans in the loan
portfolio, may have beansed by two main phenomena. First, the exchange rate fluctuation, as about 50% of f
currency loans were unprotected from exchange rate risk. Consequently, the borrowers found themselves vulne
immediate exchange rate changes, causswubecy to fall. Secondly, the emergence of problems in the loan portfc
came as a result of its maturity and this was an expected phenomenon, which probably just coincided with the ¢
but had no direct connection with it.

During this ped, the banking system continued to be characteriaekl &fyliguidity The Bank of Albania has
injected liquidity through its open market operations by means of weekly repurchase agreements. terest rate
denominated time deposits gerfeliallyed the same seasonal movement, though not with the same margin.

During 2016, the banking sector has been stable. Compared to the previous year, the activity of the sector has
at higher rates, mainly based on the growth of stock ofrseiniteads. In annual terms, the growth rate of total
banking sector assets was 6.8%, compared to 1.9% a year earlier. The ongoing process of delisting loans lost 1
balances has slowed down the pace of ripiadaraning loans. Despitelévislopment, the banking sector continues

to be exposed to credit risk. Exposure to market risks remains controllable, but requires regular monitoring and

Financing of banking activisymainly ensured by deposits, which account for alfdats828sets. Loan / deposit

ratio marks 52%. The deposit base has grown almost at the same levelarinuabtansearinual terms (about
5.2%), supported by foreign currency deposits. Depending on maturity, there is a shift of aepmsits td bigrent
development poses a potential weakness in the banking sector's financing structure, which, however, is mitige
fact that 83% of deposits are held by individuals and, as a whole, the residual maturity of liabilitiesdas increa
growth of the value of deposits with maturity over one year. Banks have maintained the ratio of theiragse of capit:
the activity, while respecting the relevant requirements of the regulatory framework.

The banking sector has acceleratedlileg to individuals, but has lowered the lending rate for businesses.
annual terms, the credit balance for households has expanded by 3.7%, while for businesses it has expande
During the period, the new household loan increased by the 3anoegreriod of the previous year, with the main
contribution to the expansion (about 60%) being the loan for real estate purchase. Compared with the same pi
previous year, its share in new loans to individuals increased by 3 pmtea39%duByg-the period, the new credit

to businesses narrowed by 12.2%, driven by narrowing lending to "purchase of equipment”, "working ca
"overdraft". The public sector credit outstanding accounts for a low share of 4.8% efribe totatibgtahted

during the period for this sector accounts for 12.6% of the total.
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Grafic4.5. Business credit structure by size
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This graphic is a clearer idea that the credit structure tgnds ltontgrm to shaterm This can be considered
positive because the staom creditsk is lower than in the long run. The problem we think is that banks thinking of ¢
risk are not financing enough domestic business, which could give breathing to the economy.

The aggregate index of key indicators used to track the perforradrarekimgdstability situation has deteriorated
since the end of 2015.

1. Methodology used and findings of the study

This study was conducted based on partial analysis of the financial intermediation indicators presented in Ta
indicators are dissed by reference to publications made by the Bank of Albania for tHzOp@rfod 2888es of

time based om3nth data. Some other indicators such as the amount of bad credit loans is based on authors' calc
The data were analysed fhenfirst quarter of 2002 to the first three months of 2017. The project was carried o
making analyses and relevant econometric models depending on dependent and independent variables being
according to the respective boxes.

Table 1. Indators used in the model

Box number| Variables Measures Data Source 2002
2017
Dependent VariableGDP
Box Nr.1 Independent Variable Data BoA

XX The amount of credit extended to the government
X2 The amount of credit extended private sector
Dependent variable: Credit granted to the private sector /

Box Nr.2 Independent Variable Data BoA
Xi- Economic Growth Calculation
Xo- Deposits/GDP
Xs- Loans/Deposits;

X (Interest Rate x NPL)
Source: Authors' processing

Economic Growtis the indicator that is widely used in measuring economic performance. In this study this indice
used as a dependent variable. The data were obtained from the Bank of Albania publicatier@mbm¢hdatabase i

Deposits / GDrefers to the depth of the financial system referred to Crowley (2008). This indicator expresses in
place the level of public confidence in the banking system. Apportion of deposits with GDP is also sibfee to elimin

"over takings" of the model indicator.
o000
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Loans / Depositexpresses the level of use of bank deposits and, above all, of time deposits which are the mo
sources of credit. Sa (2006) best describes the linkage of lending rates taatbeumétjard/loén the economic
situation is optimistic and expectations for the future are better, expecting more revenue and profits, is being
also leads to an overestimation of assets, real estate prices. This increases the metwoeth extinmesl, finance
premiums, and increases their ability to borrow and spend.

(Private sector credit x NR&)an indicator derived from the calculations as factor interaction to see if it has an in
on the dependent variable. It was not uUsetthdoranalysis since it did not result stylistically important during moc
testing.

Based on the objective of the study we have formulated two hypotheses;

1] Hypothesis IThe higher the lending to the private sector, the better the economiopardotmagnds
expected to be.

Based on the least squares method we have the following results
Table 2: Government credit extended to private sector credit

Dependent Variable: Y

Method: Least Squares

Date: 06/24/17 Time: 11:11
Sample(adjusted02:1 2016:4

Included observations: 36 after adjusting endpoints
Y=C+CH*%+C(3)*X

Coefficient Std. Error t-Statistic Prob.
Cw) 11879.86 49958.50 0.237795 0.8135
C@ 0.593173 0.305531 1.941447 0.0608
Ch 0.284390 0.125852 2.259720 0.0306
R-squared 0.754706 Mean dependent var 326597.8
Adjusted Rquared 0.733780 S.D. dependent var 38575.94
S.E. of regression 2.675543 Akaike info criterion 23.03378
Sum squared resid 1.80E+10 Schéarz criterion 23.16574
Log likelihood -411.6081 F-statistic 31.28543
DurbirWatson stat 2.352455 _ Prob(Fstatistic) 0.000000

Source: Authors' processing

Preliminary explanations:

A Y- GDP

A - The amount of credit extended to the government

A X The amount of credit extended poitate sector.

By submitting the abovelgdue granted to the governduoes not result in an important variable.

According to Student's test "t", since the probability near the variables of this variable results in Pral = 0.0608:
it can beaid that this variable is not significant. Otherwise it happgniatighstiwtor lendirggiable which can
not be removed from the model as it turns out important.

Secondly, according to the Fisher model test, it generally results significtatisticlP= 0.000000 <0.05. However,
this is not the best possible model.

Lastly, referring to the above model, it can be said that private sector credit has had a positive impact on the
Albanian GDP for the years studied.
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1 Hypothesis 2The economic growth and public confidence in banks are expected to have an impact ¢
magnitude of credit extended to the private sector.

Based on the least squares method we have the following results

The impact of various factors on the developradittedftended to the private sector has been tested by means of tt
least squares method. Initially, four independent variables were taken into consideration (see Table 1), but only
proved to be significant during the test.

Table 3. Factothat have had an impact on the development of private sector credit.

Dependent Variable: Y
Method: Least Squares
Date: 06/23/17 Time: 01:19
Sample: 2002 2016
Included observations: 15
Y=C+CH*}+Ch**%

Coefficient Std. Error t-Statistic Prob.
C@) 0.646665 0.098155 6.588177 0.0000
Co) 0.012191 0.001171 10.40827 0.0000
Céh) 0.357367 0.038666 9.242538 0.0000
R-squared 0.919061 Mean dependent var 1.557333
Adjusted Rquared 0.905571 S.D. dependent var 0.136144
S.E. ofegression 0.041836 Akaike info criterion -3.333258
Sum squared resid 0.021003 Schéarz criterion -3.191648
Log likelihood 27.99943 F-statistic 68.12998
DurbirEatson stat 1.711532 Prob(Fstatistic) 0.000000

Source: Authors' processing

The variables under consideration were:

Dependent variable:

A Y-Credit to Private Sector / GDP

Independent Variables:

A X1-Economic growth;-X3eposits / GDP;-)ans / deposits; X#hterest rate x NPL)
Model:

Y=0.646665+0.01218035736 %X

Firstlyan economic growth of 1%, provided that the factor X2 does not change, would affect the growth of 0.01:
of private sector / GDP credit.

Secondan increase of 1% of the Deposit / GDP indicator, provided that constant Xie gavithafiehtd.35736
units of the dependent variables. So the size with which financial intermediaries in Albania have credited the pri
over the years under analysis is largely determined by the size of deposits.

Conclusions:

A Referring to taealyses carried out based on the data above, it can be said that private sector credit has had a
impact on the growth of Albanian GDP from 2002 to 2017. At the same time, economic growth affects the grc
private credit sector. Therefthre effect seems to be a chain, where the positive feedback that one factor gives
another factor is associated with a positive effect on the factor that gave this effect earlier.

A For the years under review, the size with which the finzediafiegénlbania have credited the private sector is
mainly determined by the size of deposits. So, the impetus that banks create in the economy depends on the a
receive as deposit.
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A According to the model presented, there is an inardeeteladin interest rates on ALL deposits and the size of
deposits in ALL. The testing of the model resulted that the increase in the size of deposits in ALL wauld affect tf
of the interest rate on ALL deposits.
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Abstract

This mixed methagsearch was aimed to explore relationship between the human resource develop
activities and the commitment of employees. In the research, we applied explanatory sequential desi
nested samples for the quantitative and qualitative contperstatyy b foster deeper understandings of
these relationships. In the quantitative component, data were obtained with scales, and analyzed f
employees in different companies in Serbia, while for qualitative cossipocemnédenterviewseve
conducted with 29 respondents from the same sample. The collected data were subjected (in t
component) to a few common (frequencies, std. deviation, means, etc.) and more complex st
proceedings (canonical correlation analysisheuseédortd component were subjected to the qualitative
content analysis. The quantitative results indicate complex interaction of affective, continuance, and r
components of organizational commitment with different human resource devempnielet etivit
qualitative data revealed deeper meaning of these cénnections.

Keywords human resource development, human resource development activities, organizational commitmer
methods

Introduction

The reason to research the interconndutiorapfresource development activities and organizational commitment,
found in fact that it is a relatively a new paradigm in HRD studies. Most of papers related to this issae are writte
perspective of learning organization concept, femtiveesbpew employees, older workers, certain professions or th
fields of practice, or considering only limited spectrum of HRDraiotivitiadrtual HRD activities, etc. Nearly all of
studies treated relationships between HRD activitigmiaatiooral commitment as one of the research questions.
Only a few quantitative studies aimed to investigate relationships between HRD activities and organizational ¢
were performed recently (Bartlett, 2001; Tansky and Cohen, 2001,dhaChalifghywhile qualitative and mixed
method studies were missing. Based on lack of empirical studies of the interconnection of HRD activities and org
commitment, we decided to research it using an explanatory sequential design.

Human Resgce Development Activities

Human resource development (HRD) activities are designed to contribute to the achievement of strategic objec
organization, to produce changes in behavior of individuals, group or organization, to hedptangdrgtetion to
performance, and ai med t ioelated potentidh thraughdlieardirgvaed! traiing. & inep
encompass fia whole network of activities involved
to worko (Ruona, 2000: 14).

According to Hamlin and Stewart, HRD activities a
and/or interventions designed to have impact upon and enhance organizational and indivicelapléamay, to dev

1This article is a result of the project fAModNOlB066f eva
(20112015), financially suppdethe Ministry of Education, Science and Technological Development, Republic of Serbia.
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potential, to improve or maximize effectiveness and performance at either the individual, group/team and/or org
|l evel , and/ or to bring about effective, benefici a
213). Moreover, these activities include notveonly
aspects of humanityo (Bennett and Bierema, 2010:

Although earlier studies emphasized that through HRD actigitiesd&siedno attaining organizational and not
necessarily individual performance goals, many latter authors (Reio, 2013; Sambrook, 2002; Slattery et al., 20
2013) consider that HRD activities, whether face to face or virtual, endgrapatisegoication/learning activities
(long and shoaiterm, sélflevelopment, collaborative, organizatgocialipriented), but also, broader spectrum of
activities aimed to improve organizational culture, organizational climate, throtigippraisisgesnd rewarding,
leading, directing, motivating, building trust, taking risks, developing new knowledge, sharing knowledge, etc. G
associates consider that AHRD acti vitiirvduntangformdde m
and informal, current and future, incremental as well as frame breaking, interactive and passive learning act
generic and specific competenciesodo (Garavan et al

Very interesting classification of HRD aoti\atess to learning is given by Rowden (208273 1@Jormal
(structured, planned, organized) learning activitesm@{Linstructured, or spontaneous) activities that lead to
learning on the job,ifcjdentafctivities that lead to iegron the job, even though that was not the purpose of it,
which occurs as an unintendgudauct of some other activity, suchi asdréator experimentation or interpersonal
interaction), and (@erallearning activities that combines theatireets of workplace learning. He extended
understanding that most of the HRD activities related to learning are intentional, i.e. formal or informgl. Rowden
emphasizes that HRD activities are a means of achieving various organizatioabyaatsind

Besides traditional practices of formal and informal learning activities, described by Rowden (2002) we foul
interesting characteristics of the cont e fiptatedar y
actvi ti eso performed by employees who fAare not ask
organizations. Supported by development of new technologies, needs for sharing knowledge ini agdnization, ¢
markdtd r i ven usigndnamey, (fJjl T) | earning activities at wo
practice. As Tkaczyk (2017) recentlijicampbasiizedt e
centered, centralized, ad hoc,Umeg@, mechanistic, rivdriven, reactive, and $lbemin. As opposition to them,
ithe new | earning and development funct i oicentered, bei I
strategic, networked, anditomgr mo ( Tkaczyk, 2017: 1ibrjented,Tinterdeceto e n e w
applied at the job. Moreover, there are many other HRiDaaliwities belong to these groups because they do not
belong to traditional adult education or human resource development paradigms (i.e. learning oriented evaluativ
organizational learning activities, fofelsigms activities, etc.pecause they are not aimed only {oelaigd

learning (i.e. supportive, provisional, motivational, festive activities, etc.).

Organizational Commitment

Organizational commitment is a construct that been defined in relevant literature in sa8pmariauhovay
(Bishop & Scott, 2000, Vandenberg, & Scarpello, 1994, In Meyer, 2014; Joo, 2010) treated commitment as a uni
construct, while others (Johnson, 1991, In Reis and Sprecher, 2009; Meyer et al., 2010, In Meyer, 2014; Rusbt

Reis and Sprecher, 200;) were applied a multidime
to an individual és overall feelings about tite org
orgmi zati on, l'ikeli hood to stay with the organizat
commi t ment as fithe subjective experience of deper
level, qualityofalte at i ves, and investment sizedo (Rusbult, 1
described commitment as fstabil i zi nigettbatcarotékeé diffgrénh g
forms and bindsanindidad t o a course of action that is releveée

In Meyer, 20141 35).

Meyer et al. (Meyer et al., 2010, In Meyer, 2014) consider that commitment is construct formed by three basic c
i affectivecontinuance and normative. Intensity of commitment is moving along the continuum of engagem:
depends from work motivation. The affective commitment (attachment) can be described as emotional bond wi
(organization) that involve acaept#rvalue system and identification with an entity. The continuance commitn
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(gratitude) can be described as a perceived cost of leaving organization, or as a perceived lack of position and
the case of leaving organization. The normatiNtneat (loyalty) can be described as a perception of obligation 1
remain in organization due to ethical reasons.

Earlier definitions been grounded in understanding that organizational commitment is force that drive an indiv
entity. Howevepriemporary definitions underline that organizational commitment is attachment, that conne
individual to an entity and/or to behavior (Miroshnik, 2013). Although subtle, that difference emphasizing img
extrinsic motivation and externadstsq(hrough formal or informal organizational regulative, processed throt
management requirements or through organizational culture) given in former definition, that notably reflect on c
commitment.

Human Resource Development Activities agan@ational Commitment Relations

To date, not too much is known about the relationship between HRD activities and organizational commitment. S
studies (Ashforth & Mael, 1989, In Slattery et al., 2006) revealed that HRD practicagatiftnehcerarggment
through the development of an employeeds organi z:é
provides a base for examining the relationship between training activities as one of the aspect ¢f HRD acti
organizational commitment. Based on responses from B381R&TNavy Reserve Officer Trainingcoefs

he found, opposite to earlier studi es, t hat fithe
completely medidte by t heir i mpact on satisfactiono (Mathie

Recently, few studies have investigated this relationship as one of the research questions. Slattery et al. (20
empirical study found importance of HRD activities during new etoploge¢ pleatices for development of three

aspects of commitmentoy al t vy, attachment and involvement. B
additional outcome of training and edneheedvaopmeatand a c
mai ntenance of organizational commi t mento (Bartle

HRD activities may support participantsd buitl din
satisfaction with employee development resulted in more commitment to the organization (Tansky and Cohel
Chalofsky, et al., 2014). Some authors (Ruona, 2014, Nafukho and Muyia, 2014, all In Chalofsky, et al., 2014,
al.,, 2012) fouridat HRD activities could foster and stimulate organizational commitment, i.e. to activate an
organizational commitment (Swanson and Holton, 2001).

Research Questions

This study was aimed to explore relationship between the huniEaveégouer activities and the commitment of
employees. Relationship between different aspects of HRD activities (frequency of participation, content of
applicability of knowledge and skills obtained through HRD activities to practice prgativzdiional and job
related learning, support to employees' learning, learning through evaluation, andi asialaiitiinfofjodtion)

and major components of commiitaférdtive, continuance and normative were explored toitovghdghes$earch
questions:

1. Howfrequency of participation in HRD activities relate to organizational commitment of employees?
2.  Howcontent of HRD activities relate to organizational commitment of employees?

3. Howapplicability of knowledge and skilledttaimugh HRD activities to practice relate to organizational
commitment of employees?

4. Howmotivation for organizational airelpted learning relates to organizational commitment of employees
5. Howsupport to employees' learning relates to orgarieatioitment of employees?
6. Howlearning through evaluation relates to organizational commitment of employees?
7. Howavailability of joblevant information relates to organizational commitment of employees?
Methods

This mixed methods research was aiemetbte relationship between the human resource development activities :
the commitment of employees. The rationale to opt for this design, according to one of the most accepted class
the purposes for mixadthod evaluation designs givémdene and associdatesomplementarity (Greene, et al.,
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1989). In that research design purpose of combination of quantitative and qualitative methods &depehobtain mo
insights into the nature of relationship through qualitative metbasks;ahthis study, our intention was to increase
understandingieaningfulness, and interpretability of the results gbéaititdijve methods. The staggrted

herein, involves an explanatory sequential design. In accordance to its (Deswadti&t Plano Clark, 20dl)

first employepliantitative, followed by qualitative component, where goaritatas priority in the study.

Sample

The population for this study were employees from different compariesticiBeidniain the study was voluntary
and anonymously. We opted for sequential design using nested samples for the quantitative and qualitative ct
ofthestudy Onwuegbuzie & Co)llins, 2007 ; Matovi | | 2013

By using random sampling, data foitafiige analyses were collected from employees in different organizations fror
cities in Serbia (N=609). Th#&nenquestionnaires were distributed to 612 respondents. We received total of
completed and usable surveys for aresponserateof 3618% de mogr aphi c variabl es

overall tenure, tenure with current employer, level of education, number of employees in organization, and indL

The age of the participants ranged from 18 to 67 years, with an&hyagesand 3 months. Female participants
(n=377; 61.9%) outnumbered male participants (n=232; 38.1%). Average overall tenure ranged from 6 months
years, with a mean near 13 years and 3 months, while mean of tenure with currenheanBoyearaend 8
months. Among the respondents, most of them, i.e. 28.4% ilyadr auriowarsity degree, 19.4% finished
vocational/craft schools, while master degree or higher had 17.9%. Bachelor or college degree had 15.1% re:
10.0% finigld gymnasiums or professional schools, professional master degree hold 7.7%, 1.3% hold a doctor
while 0.3% finished only primary school. Most of the respondents (48.3%) were engaged on various consultin
19.9% were engaged as technit®&8%6 as manual laborers, 10.2% were engaged on managerial positions, while:
were engaged as researchers, university professors or university associates. Among tfiimeGhysogee ull
22.5% have fixieerm contracts, 5.7% are freelaBc8¥6 are volunteers, while 0.3% emgpteyed pensioners.

Most of companies in which respondents are employed have less than 500 employees (70.9%)50306% have
employees, 8.5% havei 5000 employees, 3.0% have more than 10000 employ@¥s e 50010000
employees. 73.9% organizations that employed respondents are wholesale and distribution companies, 17.6%
are in production and the distribution of goods and services, while 8.5% of them are production companie
respondas are employed in the education and science, 12.7% in retail, 10.9% in public services, 9.7% in comn
and telecommunication, 8.6% are employed in health care, 5.5% in banking, 4.4% in lodging/food/tourism, 3.9 in
industry, 3.8% inamt culture, 3.3% in transportation, 3.1% in energy & natural resources, 2.8% in construction s
while 8.9% are employed in other industries and services.

For the qualitative component, the present study employed stratified purposefuheas®lingt ¥denpling by

reason that some autlsoiggesi pur posi ve sampling of particular <ca
maxi mi ze bot h di s(Greene ety 1989.b8jdentiferespondertsads thd qietiati Of
the study we opted for the purposeful sampling ba

for the qualitative component of the study we selected 29 respondents, each of them with different length
Correspadingly, the sample for qualitative component of the study included similar number of randomly
respondents with: less than five years of tenure (10 interviewees), from six to thirty years of tenure (&1 interview
than thirty years of ten@ interviewees). The average length of tenure for respondents were 15 years and 8 mont
sample included 16 female and 13 male respondents. The average age of the participants were 48 years and
The average tenure of interviewees vegssland 11 months, while the average tenure with current employer were
years and 4 months. Among the interviewees, most of them (51.7Y@arachivéosity degree, 24.1% had bachelor

or college degree, 13.8% finished vocational/craft 8&héinishéd gymnasiums or professional schools, while maste
degree had 3.5%. Most of the respondents (55.2%) were engaged on various consulting positions, 24.1% wel
as technicians, 13.8% were engaged onrarigéledministrative positions, 8@ were engaged on managerial
positions. Most interviewees (20.7%) are employed in communication and telecommunication, in the field of
(13.8%), in lodging/food/tourism (13.8%), 10.3% of them are employed in retail, 10.3% i9%anspobiation, 6
services, 3.4% are employed in health care, 3.4% in energy & natural resources, 3.4% in art and culture, while
employed in other industries and services.
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Instruments

To conduct the quantitative empirical research few instranpeepamed and adapted. Instruments development
involved several stages. First, we developed a pool of items for each construct using a deductive approach, ba
of common HRD activities derived in prior studies (Knowles, et al., 1998; Matdialofsky, et al., 2014; Ovesni,
2014; Ri gg, et al ., 2007 Swanson and Hol ton, 20
assessed using survey research through independent crosschecking by seven andrag&snsetiRnetkyedrts
suggestions the list of questions was shortened, and the correction of text translated from English to Serl
performed to assure the accuracy of the iteens. Ta
used for collecting data for quantitative component of the study.

To measumifferent aspects of HRD actiffitesiency of participation, content of activities, applicability of knowled
and skills obtained through HRD activities to practice, motivation for organivedlatenl sairjoty, support to
employees' learning, learning through evaluatwajlaitity of joblevant information), we used 8 instruments.
Frequency of participation in organized HRD activities (@B stads)ired byi it@ms instrument. A thpeint
frequency rating scale witdh ,anoh®r g firodrt ginmg fwasm u
and Al scales each item had the response options
or i3 = sel domo.

To measuganizational commitiiertiitems instrumeC scale) we used a itpemt rating scale with anchors
ranging from 1 (fiagreeo), 2 (Aundecidedo), to 3 |
related to all three components of organizational cdnaffi@atientontinuance and normative.

In the qualitative component of the study we appliedctered interview, aimed to gather data about experience an
respondent6s opinion about achi evement odrgartizatien. r e

For this instrument under the term AHRD activitie
T related to organization, formal, informalfiagdd, etc.

The interview protocol included teremgesh quéisns. All questions were pilot tested for clarity with the group o
graduate students in andragogy. The interviewees were informed that the interview will -becardet/iy audio
interviewer, and transcribed verbatim. Participants were |athetechémnesn Interview length were 18 to 30 minutes.
The interviews were transcribed, and the key themes were identified.

Data Analyses Techniques

The collected data were subjected (in the first component) to a few common (frequencies, stcetdewiition, mear
IBM SPSS Statistics 23) and more complex statistical proceedings (canonical correlation analysis with Dell
STATISTICA 12.5). To supplement them, for the data collected by interviews, qualitative content analysis was
primary pupose of qualitative content analysis was to
opinion about achievement of their engagement in HRD activities and about their commitment to organizat
explanations were identified.

Andysis and Discussion
Quantitative Data
Relations between frequency of participation in HRD activities and organizational commitment of employees

Results of canonical correlation test for relationship between frequency oHRRicip@atitadramdjanizational
commitment of employees (Table 2) showed that two canonical correlations are significant. By using the cutoff
of 0.3 to select variables for each variable set, the variables in the set of frequency biRiaricig@s i i)
correlated with the first canonical variate were: lack of employee engagement activities and HRD activities
learning of business principles and standards. Taken as a pair, these variates suggest that lack of employee e
activies followed almost only by HRD activities related to learning of business principles and standards leads t
affective commitment of employees, i.e. to reduction of their attachment to organization.

The second canonical variate included lebmihgsing organizational data basis and absence of HRD activitie
directed to obtain conflict solving skills. This pair of canonical variates reveal that reduction of HRIQ activities
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about using organizational data base combined withfabREnaetivities directed to obtain conflict solving skills lead
to lack of normative commitment of employees, i.e. to the loss of loyalty to organization.

Relations between content of HRD activities and organizational commitment of employees

Canonical omlation test for relations between content of HRD activities and organizational commitment of en
(Table 2) revealed that two canonical correlations are significant. By using the cutoff correlation of £.3 to selec
for each variable k& one variable in the set of content of HRD activities related to organizational learning was il
-- "singléloop” learning activities. In organizations which operates in a hierarchical way, executive managen
employees usually generatedispsabjective, implicit logical, for specific group characteristically information, tha
difficult to generalize. In the organizational hierarchy, unlike to other employees, top managers generate ar
objective, explicitly logical, compenfaiieation that could be generalized. Differences in perception between first
managers and employees at one hand, and senior executives and top managers, at the other hand are in tt
tensions, distorted information, and creation ofscfurditwnsizing performance. Such practice does not encourag
the development of creativity, or any kind of conditions necessary for the improvement of organizational perform:
is the main goal to any HRD professional or department.titihas poteo n | y f or fAAmai nt ai ni
in the implementation of the acquired knowledge with the possibility for obtaining new but fragmented, functional
and skills of employees through participation in traditional duahtiomat ai ni ng pr ogr ams 0
variates suggest that |l earning in organization o
normative commitment) to organization.

The second canonical variate includedi'ldopblearning activities and overall organizational learning. This pair
canonical variates reveal that learning as a rigorous review of processes in which the error originally appeal
completely restructuration of these processes, tog&thatingtlabout some organizational determinants (culture,
tradition, history, etc.) could raise up affective commitment (attachment to organization) of employees.

Relations between applicability of knowledge and skills obtained through HRD activitiganaratianal
commitment of employees

Third research question asked about a relationship between applicability of knowledge and skills obtained thr
activities and organizational commitment of employees. Canonical correlation test (Tiadle2¢ resatéchl
correlation is significant. The variable which <co
skills obtained through HRD activiidsy i n case of erroro. T a kcatibpn o s a
knowledge and skills obtained through HRD adiiyiiiescase of error leads to lack of loyalty, i.e. normative
commitment. Apparently, if employees obtained some new knowledge and skills during participation in HRD act
expecthat organization take care about content of these activities, and that organization expect that they apply
worktasks. Nevertheless, if utilization of these knowledge and skills is limited only to cases when previous behe
sufficientor in the case that it leads to error, they could lose confidence to organization that leads to weaker r
commitment.

Relations between motivation for organizational ardidejated learning and organizational commitment of
employees

Results of oanical correlation test for relationship between motivgtoizétional andijeltated learning and
organizational commitment of employees (Table 2) showed that one canonical correlation is significant. The vai
correlated with the fesa noni c al variate was fautonomy in | ear
respondents with more autonomy for organizationatetatdddiearning are more loyal to their organizations.
Autonomy represent the reflection of powec€)nflne knowledge in context; it is critical in obtaining the status in o
profession, job or among coworkers (Ovesni, 2014). Therefore, it is not surprising that employees with high
autonomy in joblated learning express stronger loyattgtine commitment) to their organizations.

Relations between learning through evaluation of HRD activities and organizational commitment of employees

Fifth research question asked about a relationship between learning through evaluatioaraf bifgBréxatidies

commitment of employees. Canonical correlation test for relations between learning through evaluation of HR
and organizational commitment of employees (Table 2) revealed that one canonical correlationsriglsignificant. T
which correlated with the first canonical vari at i
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variates reveals that employees who reported that they discuss about possibilities to apply knowledge and skil
inHRActivities express stronger continuance “{comammi t
knowledge could support their decision to stay in organization.

Relations between support to employees' leaamd@rganizational commitmehemployees

Canonical correlation test for relations between support to employees' learning and organizational comrr
employees (Table 2) revealed that three canonical correlations are significant. The first canonical variate incluc
to dare knowledge witfveorkers and lack of support to employees' IHaimpainf canonical variates reveal that
employees who been asked to share their knowledge evithice r s and t hose who don
express lack of normatiwmmitment, loyalty. First pair is especially interesting, because it reveals possibility
employees perceive sharing own knowledge as unethical practice, and potential highneddtechkrevie jioje.
Obliging someone to give somethiagovélle t o someone fifor freed could t
in organization due to ethical reasons. Moreover, absence of supperefeth&ajong, especially if they are
intertwined with some other factors of jolfatifeat{tower status, job insecurity, low salary, poor work conditions, et
could also lead to lack of normative commitment to organization. The second canonical variate included learnin
in free time, and full support for formal profedseai@This paiof canonical variates reveal that respondents who
learn about job in their own time, and those who have full support for formal professional education express higt
commitment, attachment to organization. The thirbvaaraiaiozluded learning through social networks in free time
non material support for formal professional education, provisidghebjotnéraimings, and support to participate in
seminars, conferences, or othdpoutearning activitiesefas a pair, these variates suggest that respondents with
more support for personally importeglgajel learning given by organization express stronger continuance commitn
(gratitude) to organization.

Relations between availability ofgetevaninformation and organizational commitment of employees

Results of canonical correlation test for relationship between avdilatégnofinddrmation and organizational
commitment of employees (Table 2) showed that two canonical coriglaficastafiée first canonical variate
included possibility for knowledge sharing via social networks, and for social netwarbrhgrardoriggavorking

time. Taken as a pair, these variates suggest that respondents with more freedoniahnedageksfexpress
stronger continuance commitment (gratitude). The second canonical variate included open access to all organiz
and freedom in using the Internet on the job. Taken as a pair, these variates suggest that gnguogeeslihat freel
data necessary for successful job performance express higher attachment to organization (affective commitme
explanation is that employees tend to be creathetabedoproblem solving, that they need open access to all job
relevant information, and through éhjsress tendency to work in a learning organization that support interconnecti
creation of system for maintaining and sharing knowledge relevant to organization.

Qualitative Data

Development of employees in aianis performing through different learning process that involve a broad spec
of different HRD activities (Knowles, et al., 1998; Marsick, et al., In Chalofsky, et al., 2014; Ovesni, 2014; Sw
Holton, 2001). Concerning responses givervieyvegs in this study, HRD activities encompass: activities organize
by employers that could be performed indoors or outdoors, activities organized by émjtiayedsctivisels.
Although plentiful HRD activities are recognized byésteavalability and offer of them is very limited. Interviewees
employed in the organizations that have high performance, or those involved into industries characterized by rap
with emphasized need for innovations underline necessityrigieamtng. For example:

Jovana fiConsidering that my i ndu s {todaylearrsng, that s supported byi z
my company, is necessity. It is very important to be informed about all relevant changefhiaedetangdee we
training about new standards and regulative, and new methods. Also, during working time we can approach to
information by different organizatioqalovebt al s 0 .

As important effects of learning in organization, employkesizsualbaining new knowledge, development of good
relationship withweorkers, building up-seiffidence, deeper knowledge about own job, and with the context for
performance. Some of responses given by interviewees describes these effects:
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Zolica i would I|like to say that HRD activities org
knowledge, but also to development of good relationship and better commuwicatiok with s00 .

Olivera fLear ni ng ancedo senimars boostiup mgselaft it kenrdc e . 0
Marko A Trainings organized by my company hel ped me

Based on obtained responses, we could conclude that most of them consideurthet gragtioyeds in HRD
activities contribute to organizational commitment. Only few of them categorically deny it.

How to explain relations between HRD activities and organizational commitment? Reflections of interviewees
issue are differenawver, it is possible to extract a few explanations based on their statements. First explanz
based in opinion that planning and realization of different learning activities express concerns for employ
expression of security of their jobs:

Nemanja fiEducati on organized by company contribute t
could get impression that company care about them and their skills, and that corgramylaagewithghese
empl oyees. 0

Zoran @ @baut promotion and development of employees expressed through organizing learning activities
empathy to my organization. o

The base for second explanation is conviction that development of organization is intertwined with develc
employes. Development of competences necessary for optimal performance, lmdgldidgnge sdlemployees,
and drive organization toward optimal performance:

Nemanja fil consider that what | | earneduirt hmy demapar

Nevena fSatisfaction with | earned helped me to perf
drives me to stronger commitment to my organizati

Vladimir Al f eel that when behedinhswhaoml i vantwe gnown

The main characteristic of third explanation is opinion that organizational commitment is grounded in organizatic
that is developed through learning and understanding of own job, and contdidrfoFiigtheatnore, as additional
encouragement for stronger commitment to organization, interviewees emphasize relationship of employ
processes in organization.

Aleksandar fAiBy | earning in the wor kplsalhese koowladgeisxanly rsireme |
and as consequence, they form my commitment to or
Tijana AWor kpl ace | earning c¢ont wrelated pracessesoandbrelatianships inu n
organization, and what you understandyis clkosed mor e i nti mate, so you feel
Zlatija fiLearning in organization influence me. .. b ¢
organi zational values. 0

However, besides opinion that particip&tR®D Bctivities contribute to development of organizational commitmel
some interviewees point to circumstances when such development is missing. For example, when partic
employees in HRD activities is not perceived as possibility toitsnpfovenqueiformance, but as a request to obtain

a job. In such case interviewees underline that commitment to organization is not matter of choice, but necessi
cases, if they want to hold theipasition employees are obligated tloattiaia period achieve a prescribed amount

of points (by participation at seminars) or to pass some tests.

Gorica AHRD activities in our organization are usua
participate in some seminatdpcause possibility to obtain points, not because possibility to learn something rels
our work. To me, participation in such activities
some points for it.o

Commitmentaoganization, besides engagement of employee in HRD activities, is caused by broad spectrum of
factors: organization culture, climate, management, tradition, critical reflection of achievements, feedback, res
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development, optimal padoce requests, possibility to accomplish organizational mission and vision, possibi
understand organizational philosophy and politics, realization of ethical principles, etc. In our study, inte
emphasized importance of: maeag@oyee @ion, overall organizational climate, quality of communications betwe
employees, acknowledgement with and acceptance of work processes, salary, work conditions, etc.

Jelena ALoyalty and commitment t o or cppabléta@dogniaenefforts, e

efficacy, and commitment to job that are perfor me
Marija Al woul d say that incomes provided by organi:
arguments. 0

Vladan fALoyal t ysaddmesacftrioonm,j abhat i s primary satisfa
Conclusion

This study showed deep and complex interconnections of HRD activities and organizational commitment. Th
quantitative component we learned that, athwedotienited scope and inadequate offer of HRD activities, as well ¢
l'imitation to fisingle |l oopd0 HRD activities, issue
own knowledge with others, leads to the weaker norméativeecontmi of e mpl oyees, i .e. t
to organization. Moreover, limited scope and inadequate offer of HRD activities also lead to weaker affective c
of employees, to reduction of their attachment to organization.

At the ottt hand, "doubleop” learning activities, learning about organizational culture, learning about job in free
full support for formal professional education, and free access to all data necessary for successful job perform
raise up affe@icommitment of employees, i.e. to make attachment to organization stronger. -felagadmy in job
learning could trigger stronger loyalty (normative commitment) to organizations, while active learning through e
HRD activities with more stfopersonally importartgfaibed learning given by organization, and more freedom in
usage of social networks raise up continuance commitment (gratitude).

Explanation of interplay between of HRD activities and organizational commitment given through second
component of our study revealed that quality of these relationship depends on understanding the role of les
participation in HRDvéi@#isi as reflection of organizational carefulness dadrigrigns of human resource
management, as prerequisite for improvement of organizational performance, as path of understanding and ack
with job character, as means to acceptageaiahtional context, or as requirement for holding obi{adsétbwork

These findings could have consequences on human resource management practice. They pointed out ne
di fferentiated approach t o nHHhR DBircumstancey Wwarrantespecial attentian,n .
significant benefit is gained when a manager secures a personal commitment from the employee to be account
desired results. Commitment is the keyd (Ryan, 20

Although thi&udy is among a very few studies for this topic, the usage of explanatory sequential design to exf
interconnection of human resource development activities and organizational commitment may require further
with different samples, ferdiit social context, or with longitudinal design and are necessary for better generalizat
results.
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Table 1. Internal reliability coefficients for CA, AKS, ML, LE, SL, and Al scales

Instrument Number ofitems | Cr onbach' s
Frequency of participation in orgatiRizactivities (FP scale) 18 0.83

Content of HRD activities (related to organizational learning) (CA 10 0.69

Applicability of knowledge and skills obtained through HRD activ 16 0.80

practice (AKS scale) )

Motivation for organizationgbéinélated learning (ML scale) 6 0.69

Learning through evaluation (LE scale) 7 0.64

Support to employees' learning (SL scale) 17 0.71

Availability of joblevant information (Al scale) 5 0.66

Organizational commitment (OC scale) 41 0.94

Table 2Canonical correlation test for relationship between HRD activities and commitment of employees

Chi Square Tests with Successive Roots Removed

CnclR | CnolR |G 2 df P o0
0.365 0.134 195.375 108 0.000 | 0.720
FREQUENCY OF PARTICIPATION 0.256 0.065 110.0023 | 85 0.036 | 0.831
1st Cncl Var. 2nd Cncl Var.
lack of affective commitment lack of normative commitment
employee engagement activities 10.589 /
business principles and standards 0.406 0.706
using organizational data basis / 0.473
conflicsolving skills / 10.414
Percent of variance 36.46%
Redundancy 12.53% 16.61%
Chi Square Tests with Successive Roots Removed .
CONTENT OF HRD ACTIVITIES (relate] CnclR_| CncdlR_ | 6 2 df P &0
organizational learning) 0.395 0.156 360.376 220 0.000 | 0.544
0.358 0.128 260.184 189 0.000 | 0.644
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1st Cncl Var. 2nd Cncl Var.
lack of normative commitment affective commitment
"singléloop" learning activities 0.397 /
"doubldoop" learning activities / 0.672
lack of organizational learning / 10.506
Percent of variance 54.46%
Redundancy 17.19% 14.07%
Chi Square Tests with Successive Roots Removed
gncl Cncl R G 2 df P &0
0.43 0.6
APPLICABILITY OF KNOWLEDGE AN 6 | 0190 | 286.308 144 0.000 | ;g
SKILLS (obtained through HRD activitie{ 36.
practice) 46
1st Cncl Var. Percent of variance %
16.
61
lack of normative commitment Redundancy | 12.53% | %
only in case of error 0.556 /
Chi Square Tests with Successive Roots Removed 56
Cncl R Cncl R G 2 df P
0409 | 0.67 | 168.466 |64 0000 | o
MOTIVATION FOR ORGANIZATIONAL| 89.
JOBRELATED LEARNING HRD ACTIVj 42
1st Cncl Var. Percent of variance %
15.
64
normative commitment Redundancy | 15.15% | %
autonomy in learning 0.635 /
Chi Square Tests with Successive Rewtsved 6
Cncl R CnclR | 62 df P
0436 | 0190 | 166.059 | 49 0000 | 57°
LEARNING THROUGH EVALUATION TS 3
1st Cncl Var. Percent of variance 7%
18.1
continuance commitment Redundancy | 16.16% | 7%
discussions about application of learned| 0.462 /
Table 2 (continued). Canoracedlation test for relationship between HRD activities and commitment of employee
Chi Square Tests with Successive Roots Remove] 56
Cncl R CnclR | 6 2 df p
0457 | 0200 |318366 | 136 0.000 98
SUPPORT TO EMPLOYEES' LEARNI| 0.297 0.088 179.147 112 0.000 8'74
0.282 0.079 124.245 90 0.010 2'81
1st Cncl Var. 2nd Cncl Var.
lack of normative commitment affective commitment
support to share knowledge witlodeers | 0.424 /
lack of support 0.381 /
learning about job, in free time / 0.626
full support for formal professional eduf / 0.378
3rd Cncl Var. Percentof | | 51.3
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variance 5%
16.6
continuance commitment Redundancy | 20.05% 8%
learning through social networks in fred 0.669
norn material support for frm. prof. edud 0.504
provision of theidms job trainings 0.381
support for seminars, conferences, etc| 0.328
Chi Square Tests with Successive Roots Remove] o
Cncl R Cncl R G 2 df P o0
AVAILABILITY OF JRBLEVANT 0.412 0.170 216.414] 85 0.000 0.696
INFORMATION 0.308 0.095 105.379( 64 0.001 0.838
1st Cncl Var. 2nd Cncl Var.
continuance commitment affective commitment
knowledge sharing (social networks) | 0.494 /
allows social networking amdmgpdeers | 0.331 /
open access to all organizational data | / 0.617
allows using the Internet on the job / 0.957
Percent of variance 48.72%
Redundancy 18.92% | 15.75%
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The Agreeableness Type of Personality and the Basic Personal Values

Fitore Bajrami AbdPhD. Cand
Department of Psychology, Faculty of Phildsmehgity of Tetova, Republic of Macedonia

Abstract

The goal of this study is to discover the relationship between the agreeableness type of personality
basic personal values, analyzed throwgtpadmental methodology and quantitative approach. The sampl
of this study is the Albanian higH sehaws in Skopje, Republic of Macedonia which consists of 479 subjec
randomly selected from the total sample speci
anonymity was respected by following all ethical normss dheorsldtive statistics show that there is
association between the agreeableness type and all basic personal values, while the comparative
indicate statistically significant differences between the basic personal values rektézhesthiypgree

of personality and the highest mean score was reached by the value universalism. The Eta
agreeableness type of personality results showed a relatively low effect on the values stimulation a:
hedonism.

Keywordspersonality, empableness type, basic personal values.

1. Introduction

The goal of this study is to discover the relationship between the agreeableness type of personality and the bas
values, variables that belong to organizational psychology araf persbealiy.

Agreeableness is a personality trait that holds people to be accommodating and help (Burch and Anderson, -
solve issues by creatingwirinsituation by their flexible attitude (Cattell and Mead, 2008). The notion value refe
beliefs on which situations or actions are desirable. Basic personal values are treated based on Salom Shwart:
the Theory of basic values (1994, 2012). Shwartz sees values as consistent standards based on which we value
else, includg the appropriateness of norms, attitudes, traits or virtues that might be suggested to us. The values
in this study are: conformity, tradition, benevolence, univedisdisionsstimulation, hedonism, achievement, power

and securitbut h et . al (1965) stresses that: AiVal ues ar e
serve as a guiding system by personality when facing choices and alternatives, values form a very consistent
trait of an individwals peci ally i f some values are clearly domi

It is the first time in the Republic of Macedonia that statistical data related to the abovementioned variables are
Therefore, these results will open one more page fordtiermbpsyzhology and researchers who will examine these
variables in the Republic of Macedonia.

1.1Agreeableness type

Agreeableness is a personality trait that holds people to be accommodating and help (Burch and Anderson, 2
solve issues breating wiwin situation by their flexible attitude (Cattell and Mead, 2008). These people are usuall
social (Mount et al., 2005) and friendly, generous in negotiations, usually balancing reports in tense deuations. Tt
have a tendencydtiain cooperation and social harmony (Goldberg, 1992). Helping the others is their incorp
attribute and therefore they believe that the others are also honest and trustworthy (Saucier and Goldberg, 19
other hand, people who rank low irathof personality have a tendency to be selfish, unfriendly (Howard et al., Hov
1995), and rough in social relationships (Ostendorf et al., 1992). For the reason that they are selfish, they b
others work against them, and therefeuspitous (Goldberg, 1992). Furthermore, these people are not concern
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for the other and it is less likely they will help others by sacrificing their own interests. In the fiveddeior persone
only artistic, social and entrepreneurialsinterestlearly related to the personality traits. Artistic interest is positive
associated to agreeableness and intellect (r=.26 and r=.27 respectively); social interest was moderately ass
agreeableness (r=.43).

1.2 Basic personal values

The wtion value refers to beliefs on which situations or actions are desirable. Basic personal values are treated
Salom Shwartz theory i.e. the Theory of basic values (1994, 2012). Shwartz perceives values as consistent
based on which weueatverything else, including the appropriateness of norms, attitudes, traits or virtues that m
suggested to us.

The values included in this study are: conformity, tradition, benevolence, uwiivecsaisratisalfation, hedonism,
achieement, power and security.

1) Conformitys defined asrastraint of actions, inclinations, and impulses likely to disturb or harm others and vi
social expectations or norms.

2) Traditiomefers to respect, dedication, and acceptance of the customs and ideas that traditional culture or
offer.

3) Benevolence protection and enhancement of the peopl e
contact

4) Universalismepresnts the understanding, appreciation, tolerance, and protection for the welfare of all peop
for nature.

5) Selidirectionindependent thought and aatlwwosing, creating, exploring.

6) Stimulation refers to excitement, novelty, and challenge in life

7) Hednismenjoyment and profound gratification for oneself.

8) Achievement: personal success through demonstrating aptitude according to social standards

9) Powerefers to the inclination for social status and prestige, control or dominance over pegple and resourc

10) Securitys defined as safety, harmony, and stability of society, of relationships, and of self.

Guth et.al (1965) stresses that: ifVal ues ardngnot
system to personality when facing solutions and alternatives, values form a very consistent personality trait of a
especially if some values are clearly dominated b

Agreeableness predicts values associated to the quality of social interaction such as: appreciating teamwork an
disapproval of competition and benefits. The agreeableneashdémeinss the differences between the people
oriented and objectiviented values (McCrae and Costa, 1996).

2. Research methodology

The aim of this research study is to determine the level of association between the agreeablenessrgpe of pers
basic personal values throughexperimental quantitative methodology using original measuring instrume
appropriate to the main variables. The set hypotheses, based on the theoretical frame, are that:

-there is positive association betweenetbabdgmess type of personality and basic personal values.
-the agreeableness type reaches the highest level of mean scoreubytrsalaoe

The population of this research consists of all senior students of Albanian high schools in Skopje, Republic of |
(High school s: fnzef Lush Mar kubo, AArseni Jovkovao,

Sht ai ddriavko Cvetkovski o), and the total number ¢
excluded from the final results since the validity of the data was threatened. Based on gender, 200 male and
subjects were included, whet22 lived in rural areas and 257 in urban areas. Other descriptive data was not calci
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as it was not within the scope of the study goals but were set to control any factors that might threaten the re
descriptive data present in the measstimments did not indicate any threats during the variable measurements.
subjects in the survey were randomly selected and their willingness to participate as well as their anonymity
respected by following all ethical norms.

The survewas conducted during MApeii 2017 and the study as a whole ended in 30.08.2017.
2.1 Measuring instruments

The measurement of the variable of agreeableness type of personality was achieved through the five factor qu
of personalityBig Fivénventory ((BFI; John, Donahue et al, 1991 and John et al 2008)) and only the data of the
26, 27, 28, 29, 30, 31, 32, 33, were processed since they obtained the sincere opinion of the subject on how
trust others, how much they opposg btvwereasy they adapt, how much they think of themselves, how concerned 1
are about the others and to what extent they pressure others to complete an activity.

The BFI reliability value for extraversion in Alpha Cronbach scale reachedusatisfa®@ny va approval of nine
items with the highest possible value in the answers from 1 (never) to 5 (very often) indicates that the subject |
expressed agreeableness personality. This questionnaire is applied for the first tirmadrisMeeslatéd into
Albanian through back translation procedure.

In previous research where this instrument is appHdditBerand John, 1998; John et al.,2008; Soto, John, Golsin
and Potter, 2008) according to Alpha Cronbach scedd ittesigh reliability from .81 to .88 with an average .85.

The personal values questionnaire Portrait Values Questionnaire (PVQ)

(PVQ@40; Schwartz, 2003; Schwartz et al, 2001). This questionnaire is created by SVS (Shwartz Value Survey, |
theidea of developing an instrument which is less abstract. It consists of 40 items which include descriptions of
that support certain values, including three to six items per value. The subjects answer on the scale from 1 (ver
me) to6 (not like me at all) to describe to what extent they comply with the value descriptions. The questiol
constructed to measure ten basic personal values: conformity, tradition, benevolence, -dieetisalism, self
stimulation, hedonism,e@ment, power and security. The portraying is achieved by two types of questions: the fi
refers to the importafdet i s i mpor t ant ), &nd the sedore one tefers to aspirations or desines
(he/ she want , Theiasgument resoleed in legh eeBability on all value categories, with an excey
(tradition) conformity =.73, benevolence =.65 tradition =.51, universakdirecti®s, 8%, stimulation =78,
hedonism =.81, achievement =.84, power se@@iatyd=.64 according to Carson J. Sandy, Samuel D. Gosling, Shalc
H. Schwartz & Tim Koelkebeck (2016).

The same questionnaire is usbdsisee Knoppen; Willem Sari (2009), Alvaro Tamayo, Juliana Barreiros Porto (2
Constanze Beierlein, ERladdov, Peter Schmidt, Shalom H. Schwartz, Beatrice Rammstedt (2012).

2.2 Findings

Table 1 presents the descriptive statistical analysis for the main variables of the study, the agreeablétyess type of
and basic personal values accordind(totthes statistic. The agreeableness personality type is averaged (M = 20.
from minimum 13 and maximum 34 and standard deviation (SD = 3.Z&hfdimeitgahweraged (M = 17.53) from
minimum 7 and maximum 24 and standard deviation)(Sbev@aRigaditiors averaged (M=17,28) from minimum

8 and maximum 24 and standard deviation (Sigr@)3ilEnde averaged (M=18,32) from minimum 7 and maximum
24 and standard deviation (SD=0ri#&rsalisis averaged (M=27,08) from miniGiuand maximum 36 and
standard deviation (SD=5d#fidlirections averaged (M=17,83) from minimum 7 and maximum 24 and standa
deviation (SD=3,7&timulationis averaged (M=13,17) from minimum 5 and maximum 18 and standa
deviation(SD=3,08doremis averaged (M=12,08) from minimum 4 and maximum 18 and standard deviation (SD=
achievemeis averaged (M=17,12) from minimum 6 and maximum 24 and standard deviatfmowéSiB=3,72),
averaged (M=10,13) from minimum 3 and maximum 18 dkdetatina(SD=21,383uritis averaged (M=21,75)

from minimum 11 and maximum 30 and standard deviation (SD=4,11). From the data it is obvious that, in contr
personal values, the dominating basic personal value of theisiejatisigith the highest mean score from the
general data.
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Table 1General mean score of agreeableness personality type and the basic personal values.

N Minimum [Maximum [Mean Std. Deviation |Kurtosis

Statistic |Statistic  |Statistic Statistic |Statistic Statistic |Std. Error
agreeable_elimination 479 13.00 34.00 23.5136 |3.71800 -135 .223
PV_security 479 11.00 30.00 21.7537 |4.11877 -.665 .223
PV _conformity 479 7.00 24.00 17.5324 |3.23140 -.258 .223
PV _tradition 479 8.00 24.00 17.2881 |3.30216 -273 .223
PV _benevolence 479 7.00 24.00 18.3236 |3.73069 -339 .223
PV _universalism 479 13.00 36.00 27.0877 |5.04630 -615 .223
PV _seldirection 479 7.00 24.00 17.8351 |3.72147 -408 .223
PV _stimulation 479 5.00 18.00 13.1795 |3.03348 -381 .223
PV_hedonism 479 4.00 18.00 12.0814 ]2.98105 -384 .223
PV _achievement 479 6.00 24.00 17.1211 |3.72737 -409 .223
PV _power 479 3.00 18.00 10.1399 |3.45794 -590 .223
Valid N (listwise) 479

The results presented in table 2 and 3 show the association between the agreeableness personality type and ba:
values which verify the first hypothesis statihgrénat:positive association between the agreeableness and basi
personal vag.The data indicates that the agreeableness type has statistically significant and positive associati
basic personal values, and the association to values is esnfollmitg=,135; p<.01), tradition (r=.122; p<.01),
benevolence (r=.24%;01), universalism (r=.255; p<.04iresdlbn (r=.224; p<.01), stimulation (r=.234; p< .01),
hedonism (r=.274; p<.01), achievement (r=.172; p< .01), power (r=.119; p<.01), security (r=173; p<.01).

Table 2. Correlations of agreeableness typeralipeand basic personal values.

Agreeablen{Conform| Traditid Benevoler|Universali{Self
s type y n e m direction
Agreeablent Pearson|
s type Correlat§1 135%* ].122% [ 249** .255** .224**
n
Sig. (2
tailed) .003 .007 |.000 .000 .000
N 479 479 479 479 479 479

**_Correlation is significant at the 0.01 level (2 tailed).
Table 3. Correlations of agreeableness type of personality and basic personal values.

Agreeablen{Stimulati{Hedonig Achievem{Pows
s type n m nt r Secutiny
]
Agreeablent Pearson 1 o3amk | o7a%x | 170w 119 73
s type Correlation *
Sig. (Zailed) .000 .000 |.000 .009 |.000
N 479 479 479 479 479 |479
**_Correlation is significant at the 0.01-le
tailed).

The table 4 shows the results of one way ANOVA regarding the differences of basic personal values mean sco
agreeableness type of personality. According to the results it is proved that: the agreeableness type achieves h
PVbenevolenaeith M=19,2763 88id= 3,7561 contrast to the average typ®lwitld,48%nd SD3,3972and

the less agreeableness typeMwitHl7,4309 and SD=3,75599 [ F(10,910) p<:i0@®. basic personal value
universalisnthe agreeableness type achieves hig428¢638andSD= 4,4327% contrast to the average type
withM= 26,7698 and SD= 4,98684he less agreeableness tygdwiB,0691 and SD=5,32781 [ F(11,789) p<.000].
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For the basic personal vakoonis, the agreeableness type achieves higli4432568ndSD= 2,8529@n

contrast to the average typeMwithhl,7698 and SD= 2,7&396he less agreeableness typ#wifii, 3617 and
SD=2,97171 [ F(8,739) p<.000]. However, there were no diffierendés kevels of basic personal values and the
agreeableness type regarding the values: conformity, trdiigictiprsedtimulation, achievement, power and security

therefore their results were not indicated in the study.

Table 4. Differencebadic personal values in the agreeableness type of personality

N Mean Std. Deviation |Std. Error |Minimum [Maximum |F Sig.
Benevolence - Low 1,40 117 4309 [3,75599 27393 7,00 24,00
Average
139 [18,4892 |3,39729 28815 |8,00 24,00
High 10,910 |,000
152 19,2763 |3,75614 30466 7,00 24,00
Total  J479 [18,3236 [3,73069 17046 |7,00 24,00
Universalism  Low 1,45 |56 0691 |5,32781 38857 |13,00 (36,00
Average
139 |26,7698 |4,90684 41619 |1400  [36,00
High 11,789 |,000
|
g 152 |28,6382 |4,43279 35955 |17,00  [36,00
Total
479 |27,0877 |5,04630 23057 |1300  [36,00
Hedonism — Low 1,40 111 3617 [2,07171 21673 |4.00 18,00
Average
139 [11,7698 |2,75396 23359 |5,00 18,00
High 19,442 |,000
152 13,2566 |2,85290 23140 |5,00 18,00
Total
479 |12,0814 |2,98105 13621 4,00 18,00

The effect of agreeableness type on

basic persorstinvallaiisn and hedonigams examined through Eta square
where the findings indicate as follows: the agreeableness type has a low effetothoretiafve| 22) or11.2%,

as well as on the valedonisth d 2 =. 138) or

56

13. 8 %.
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Table 5The effect of agreeableness type on basic personal values according to Eta square.

Eta Eta Squared
Stimulation *

.335 112
Agreeableness type
Hedonism *

371 .138
Agreeableness type

3. Conclusion

Referring to the reliable statistical results of the study which were obtained through questionnaire meas
appropriate to the main variables of the study, it was proved the agreeableness type of personality has a positive
and statistidpkignificant to all basic personal values. These findings are not found in any previous research in the

of Macedonia, yet the other research show that: f
serve as a ging system by personality when facing choices and alternatives, values form a very consistent pe
trait of an individual, especially if some values

and Costa, 1996 studgveh that agreeableness predicts the values related to quality of social interaction suc
appreciating teamwork and unity and disapproval of competition and benefits.

In the five factor personality model, only artistic, social and entrepesteweatiokearly related to the personality
traits. Artistic interest is positively associated to agreeableness and intellect (r=.26 and r=.27 respesttively); soc
was moderately associated to agreeableness (r=.43).

One way ANOVA statistical platve that there are statistically significant differences in basic personal values i
agreeableness type of personality where the value universalism achieved the highest mean score and hedonismr
whereas values such as: conformitypriragittiirection, stimulation, achievements, power and security had nc
significant differences. Other studies on the same variables show that: the agreeableness dimension bral
differences between the pewj@ated and objectiviented valu@sicCrae and Costa, 1996).

The effect of agreeableness type on basic personal values was examined through Eta square where the finding
there was effect on values stimulation and hed@misin L 1 2

(d 2 =). The<® results have not been examiaeyg other previous research in our country and they represent
valuable and important finding in the organizational psychology which leads to opening a new chapter for furt!
and researchers on the same topic.
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Abstract

Google Classroom is a neviitabhllows the student to work online with various file formats such as M
audios, Videos, Photos, images, PDF files, which are intended to be a valuable tool in the teaching prc
objective of this quantitative research is to measure thelimpaetoof the systems engineering career

of the Instituto Tecnoldgico de Mexicali with 402 student enrolled and to make a diagnosis, based on
of a survey applied to a 71 students of the career of Systems Engineering of the disiitdéo Tecnolc
Mexicali.

KeywordsGoogle, Classroom, Ingenieria de sistemas.

Introduction

In the 1980s and 1990s, the issues of competitiveness in were not on the agenda at meetings in where the top
of business organizations participatedhisu? Iist century, with the great advances in information technologies and
communication, the changes are so rapid that top management must innovate to It is for this reason that resear
focused its lines of research and developmenat® menestrategies for that organizations are more competitive. Th
is the reason why this study points out to us the topics related to the use of the students of systems engineerin
the Instituto Tecnoldgico de Mexicali of google classroom.

Mehodology

To begin to explain the design of the research as well as the conception of the research idea and the researc
we later defined the objectives of research and formulation of research questions; In addition and Follc
methodologyevexplain the type of methodology to be followed according to the proposed objectives. We will th
on the specific description of our study population, indicating the main factors for which it has beenndelimited, |
addition the statistiommula used to determine the sample. In a following section will define the technique and ins
used for the compilation of the information that makes up the sample, basically focusing on the survey. We will
main variables we havededun the research and the measures used to make them operations. On the other har
dedicate a section to the analysis of the measurement scales, so that we analyze the different dimen
competitiveness according to with the model usedabiasttiahanalysis, as well as verified the reliability and validit
of the previous scale of measurement with which we obtained the information, which we use in the next section
we will detail the assumptions used in the research the wealhlgtical techniques for compare them statistically.

n =71
N = 402 402 (3.8416) (0.5) (0.5)
z0 = 1.96 =71 n=
p = .17 (4021)(0.0025)+(3.8416)(0.17)(0.17)
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q= .17
e = .17
Survey
1. The Google Classroom Platform, which is used in the subjects of the career of Computer Systems En

8.

9.

10.

at the Instituto Tecnoldgico de Mexickfipvareby students.

The Google Classroom platform that is used in the subjects of the Computer Systems Engineering car
Instituto Tecnolégico de Mexicali is useful for the student.

The Google Classroom platform that is used in the subjectpafeh&¥Stems Engineering career at the
Instituto Tecnolégico de Mexicali is used regularly in classes.

The Google Classroom platform that is used in the subjects of the career of Computer Systems Engir
the Instituto Tecnoldgico de Mexidzei letbmmended to other students.

The Google Classroom platform that is used in the subjects of the career of Computer Systems Engir
the Instituto Tecnoldgico de Mexicali, considers them necessary for a better learning.

The Google Classroom platform that is used in the subjects of the Computer Systems Engineering car
Instituto Tecnoldgico de Mexicali, Apart from the use in class you have seen them being used in sol
career.

The Google Classroom platf@anis used in the subjects of the Computer Systems Engineering career at
the Instituto Tecnoldgico de Mexicali, In the last 12 months you have used them.

The Google Classroom platform that is used in the subjects of the career of Compirtee8ygt@ims Eng
the Instituto Tecnoldgico de Mexicali, If you had the opportunity to use this technology you would use
The Google Classroom platform that is used in the subjects of the career of Computer Systems Engir
the Instituto TecnoldgicMdgicali, considers them reliable for use in the classroom.

As a student of the subjects of the career of Computer Systems Engineering at the Instituto Tecnol
Mexicali, You consider yourself an enthusiast of the Google Classroom platform

With theoflowing multiple choice answers:

~oooow

Strongly Disagree
Disagree

I slightly disagree
A little agreement
Agree

Totally agree

Answer 6
= Answer 5
= Answer 4

Answer 3
= Answer 2
m Answer 1
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Conclusions

Based on the answers obtained google classroom if it is known by the students, besides beingatohisidered us
used regularly in classes, and students recommend it to other students, and consider them necessary for a goc
it was detected that not all the students use the google classroom, but more than 50% of the students surve
100% othe students surveyed want to use it, 80% of the students consider it a reliable tool, more than 90% of
are considered technology enthusiasts.
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Abstract:

The paper examines the global effects on political ideologies in the case of Kosovo not only theoretica
practical aspects. The ideological misunderstanding of politickbpartieat a first reading creates the
idea of a virus that has passed in many countries with consolidated democracy. In this logic, we can
something different to us, for how long, the claim to refer to different doctrines is éeepticigith. much
To achieve the objectives of the paper, we have elaborated the global effects that have in the ideol
political parties in Kosovo. The paper found that Integration into the European Communities over the
become an indisputahierity for any government in Kosovo. The integration process changes in
government program of any political force, not just on paper. It was observed there exists Interi
organizations such as the IMF strive, with a degree of success,iopmsshaspects of globalization in

a particular direction, and such discourses, such as neoliberal economic discourse, are an important g
strategy for to achieve this goal. The findings, therefore, suggest that through participation in der
elections, they want to represent these interests to representatives and formal political institutions.

KeywordsKosovoRolitical parties, Ideology, Globalisation, IMF, EU

Introduction

The ideological misunderstanding of political parties in Kosovo at a first reading ceeatessttimtdesgfassed
in many countries with consolidated democracy. In this logic, we can not claim something different to us, for hc
clam to refer to different doctrines is viewed with much skepticism.

There are many political scientists who advocate how socialism and capitalism are doing practices that are clc
other. In the European and global political scene, it isdlngéiadc@duction of the debate and of the leftist right
antagonistic positions.

Adapting a modern philosophy that is important to identify the problem, find the causes of creation and propose
or better policies for its elimination, has thieeteéécand right political forces as well as their programs Towards mc
pragmatic solutions in relation to social theory or social currents that they might prefer. Social processes thems
them to do so.

The most typical example of thisgbplitilosophy is Tony Blair's political experience in England and the success o
liberal neolabouristic platform which is synthesized in ensuring the survival of binomial ecarmiatieaqffititgncy

The same philosophy and politicaliactisa found in the analysis Of reforms or development programs in Germe
Switzerland, Denmark, Norway, Austria, Finland, Sweden, USA, etc., although in many cases the ruling parties \
of the righwing Christian Democrats or traditiorelvatimes, again a political pragmatism is Solving the problem:
associated with a pragmatic compromise with the parties of social democratic orientation. However, despite
tendencies in these countries, the Albanian context is not theest@inéy ahd tactors that have influenced these
countries for such policies do not have the same effect. Exactly, the evaluation of external and internal fac
Albanian context is of interest, whether to "blame" the political class seotegibal &onbdhuity but also to make

it accountable for the reports it has created over the years.

The Influence of Globalization in Defining Political Ideologies

The notion of globalization is more and more described, and less defined, bextanpiek asvegoncept. "The
word globalization in most dictionaries is interpreted as a notion that implies the world as a whole. The global st
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born at the end of the 19th century to mark the overall world, while the globalization thenfiese titee thftre
Webster dictionary in 166hith Baylis & Owens, 2010)

Globalization, globalization, is translated as an expression: universally, the universe. Frenchs call globalizatior
The idea of globalimatias many meanings, once used in terms of direction, development of capitalism, or as an
the new world business paradigm as a technical term for describing economic processes, political processes a
processes. Some expressions, Izatibal, are exclusively used to describe the relationship between the contine
(Pelevik, 2003)

Globalization, described by Gunchenout, is very impersonal, since its concept is undefined. Determining gl
largely deends on the perspective that the author explores: the economic, social, cultural, communicative, and ¢
or governance aspect.

As for Robert W. G@ox, 1992)he trends of globalization includetehsationalization of production, the new
international labor division, the new migratory movements from the South to the North, the new competitive ¢
accelerate the processes of internationalism and turn states into agencies afitee WhdeyRichard [drir,
1997ndvocates that it is not a political concept, but above all, it is a phenomenon that has arisen with the devel
technology, economic trends, and enterprise activity thae pafitctersystems. For Charles Kegtgsy, 2008)

the phenomenon of globalization is defined as the interconnection of states through the constant growth of cc
communications and trade that precedes thedfréfaiavorld as an integrated and dependent whole or the globa
system and the unique country in which processes Changes connect the same lucky people.

From various approaches to globalization, it is possible to conclude that the overaticiefmitienenagomy,
politics and culture. It is necessary to improve theohoeeiyl globalization as a global economy, as globalization i
a rather complex process, while the creation of the global economy is a part of it.

Globalization for martyosars is a major challenge for state sovereignty. This is because the foreign policy of a s
dependent on supranational institutions. In essence, this independence is the willingness of the state to align
policy with the policy of iatienmal institutions, regimes and norms in exchange for favors of a(ifiemsa, kind

Alfird, R. Hicks, A. Schwatz, M,. 2005)

Despite the manifest process of reconciling domestic trade with global tradgs whstdripieénend shapes the
national economy as a subordinate part, it is always possible but with the greatest difficulty to distinduish betwe
regional and global economies. The development paradigm according to(Résmak 2®) the ideological
currency of globalization, a model that will surely exist for the future, as propagating the most powetéul states. A
this model, the key to the development of each country is the abitéythds istemomic system into the global
economic system.

Contemporary French philosopher Alain Finkielkraut warns about the phenomenon of marginalization of the pol
and importance of which the economy takes. Even for Man@dgBste?®1Qolitics is no longer a place of
power, despite its influence still going on. While U(BetiBe2®0®)r globalization defends the thesis that world
ideology or ideology of nealiber develops precisely because of political activity. Economic globalization has a s
impact on international relations through the process of market, goods, services and finance integration, al
HobsbawifiHobssbhawh994) but this does not mean that we have only a content of international relations in the ex
and internal relations of states. In Webster's vocabulary the retomoofigeds defined as a letter for the letter
etymologically, as thévigtof economic policies in the global space. The ideology of mobilizing capital is more
represented by international organizations such as the International Monetary Fund, the OECD and the W
Organization. These institutions have riduseder of the state.

World Trade Organization member states have been summoned with the aim of familiarizing themselves
international core labor standards and reviewing the relationship between trade provisions and workers' rights. \
case of the International Monetary Fund, which has become the lender of the Third World in order to secure the
loan of these countries. Loans granted to these countries conditioned the IMF to reduce overall spending, in s
with devaltian requirements for the national currency, reducing donations to social policy by significantly cur
areas of national independent (©tic2008)
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Since the requirement for IMF involvement comes from the gbtlerstegetwhich represents interest in credit,
such commitment is not interpreted as a threat to sovereignty, although the definitions presented are large. Tl
approximately uniform and rigid access to countries that become debtat®mahis éxgtect them to exclusively
follow the financial logic. In this logic Plevnik states: states need to be highly disciplined to govern economi
accordance with rules dictated by the IMF, but this logic not only causes probdespetiicausettht country are

not taken into account or are not allowed to take measures for which perhaps the economic situation could be
No wonder that IMF role Joseph Stiglitz has labeled metaphorically &efissfigtoasy

Rightly Thomas, Alfird, Hicks, and S€hveatmsjdvocate the idea that politics has not disappeared and has not lo
its impact, but in content terms it is increasingly becoming a supportectggowbereas previously the economy
has been supportive of political activity . The economy thus becomes the fundamental means of political power

This concept is accompanied by prominent sociologist Anthony Gidens when he points bgtobalifaktiahsocia
through which distant countries keep in touch with one another, so that events in a particular country are chara
the same processes as it may happen Another country miles away ... and vice versa. But, the conclusion an
summary is given by Laurent Carroue. ... Current globalizatluetdfisagpmcess of the progressive expansion of
capitalism on a planetary scale, is at the same time a liberal ideology, a coin, a-daltalEBmoagdolitical
systemgemocracy, a languagmglistfL. Carroue, D. Collet et C. Ruiz., 300% politologists have given another
dimension, calling globalization ... an indicator of reconfiguration of the role of the stateatorslatfmhrtevthe
challenges ... or in a more global plan a typical phenomenon of international relations ... which represents the glc
in the To which all the trends and forces of force and power develop on a planetary scale. Fies¢ anthimremost, |
socalled economic globalization that is closely related to the worldwide spread of services, the extraordinary
capital, the workforce, innovation, technical and technological knowledge, the creation of global maokets, the e
Firms and multinational companies and products made in world etc. This specific profile, according to many a
have specifically addressed it, implies three dimensions: geographical (capital movement from one country t
Functional (@sification of the capital markehetary market, stock market, etc.); Time, (markets operate today :
hours all over the world).

In terms of globalization, terms such as the right, left, center, left right, are subject to the samenpattekns. In the
of globalist doctrine, the main objective of the action is to reduce the scope of government activity in relat
transnational capital flow and reduce national sovereignty-rimekiegisiorfavor of decigiaking power of
internationahstitutions and bodies such as: IMF, World Bank, WTO, IBRD, ALENA, EU, etc. In general, the
pursued by these organisms by many scholars are perceiveéagagloighlization.

While the center globalization policy is estimated to belhyoméjateetional and international NGOs such as Oxfam,
Greenpeace, MSF, ATTAC, World Social Forum, Via Campesina, etc. These organizations are thought to have
vision in relation to the first group, expressing through their actionsnantthebegeitivity and demands of civil
society to the effects of globalization.

Starting from 1995, there is a tendency to increase the power-arakitecigigmternational institutions or groups
such as the IMF, WTO, World Bank, G7, OECDnt/B®e&n aThe extreme liberalism of markets and the economy
served as the only alternative to development theories based on public funding and protectionism, began to <
weakness and inability to cope with the frequent crises of this decatiee Heave\2002008 showed that the

world financial system suffered its biggest crisis s{@0&cd92009)

The internationalization of the US crisis of risky real estate loans led to drastic reductiams|dreidoksearkets,
provoked the bankruptcy of many banks and insurance companies and orientated the entire planet's econc
dangerous recession. Alan Greenspan's statement to the former Federal Revolutionary President in the Unit
oftenregarded as the cornerstone of the economy or as a magician of finance since the current crisis questi
superiority of a free market system to which he had Always trusted, is the most significant indicator for a new
read in reading, urstanding and applying the economy. The first line of this page was probably written by F
President Sarkozy as he declared: ... the XXI century needs its capitalism, which can not be the capitalism
centuryCivici2009)

While politicians and bankers from all over the world are trying to get out of the crisis, economists amdi academic
the right lessons, to understand the causes and above all to elaborate the new economic and finadelal policies
and instruments to do so Do not repeat more at the global level as well as at national levels. All governmen
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business or public opinion are maximally interested in these conclusions that would guaspeteansdhtison
globasituation, quite disturbing.

The Role of the International Community in Defining Ideology in Kosovo

Kosovo already has contractual relations with the European Union, meaning it is a signatecpmomia political
beneficiary through its missiameskianisms that have long been operating in Kosovo.

Unfortunately it is known that Kosovo remains only a geographic part, and almost no political part of the EU. Tt
of Law Mission (EULEX) has been initiated sirften28085tablished by tHekd is directly under the responsibility

of the EU's Foreign and Security Policy Officer established through the Joint Action of the Council of the Euroy
(5928/08) on 4 February 200)a European building spirit for Kosovo, which iessiéied since the first half of
2007, when the idea of a Such a plan of establishing a mission with innovation and special modeling as a pro
EU for Kosovo.

The sole objective of the EULEX missisnopptot'Kosovo towards Europeaatiote@r the area of rule of law and
EULEX expertise are being used in support of the EU's main goals in the visa liberalization process , Feasibilit
Pristindelgrade dialogue. EULEX also supports the structured dialogue on the hyeBofisaelsled@ULEX is
continuing its devotion to the fight against corruption-opela®pavith local peers to achieve the EU's solidarity
and best practices in Kosovo. At the same time, EULEX is giving priority to the establishimernndghthaaotite o

" (eulexkosovo.eu, 201agcording to the Brussels plan since its mandate remained largely to assist Kosov
strengthening security and ordeppecation with potential donors of European statseficitd, developmental,
legaleconomic, recommendation and cognitive interest for Kosovo in the processes of integration.

Integration into the European Union over these years has become an indisputable priority for any government
The integrian process turns into the government program of any political force, not just on paper. Often, the pric
out in the reports are more or less the government program of the ruling political and opposition power. Not or
the EU's reportsijticisms and assessments become the epicenter of the debate and discussions on the achiev
challenges and decisions of the present and the future. This logic [is promoted more by the public. Many
membership in the EU as a guarantediialting the irresponsibility of the local political elite.

The high level of confidence in EU structures is illustrated by the results of surveys conducted by international
institutions. In this context, the political elite uses thisaghdioatty of justifying cooperation with international
institutions in general, European ones in particular and political credo. But this creates a problem frédm the poin
representation. Many lectures and priorities coming from Eldanstitutenessarily reflect the main concerns of the
electorate. This often creates problems with regard to representation.

For many scholars, such an approach, from a content point of view, focuses mainly on democratization techno
is not left aight but right or wrong. On this logic, the "people™ emerged in relation to its European future rather
certain sociabr in the context of an ideological universe. As long as the Albanian society emerged through its E
future, it is logidhat integration into the EU, symbolizing precisely this future, would turn into an end in itself. In t
categories such as farmers, young people, marginalized groups, civil society, small business representatives are
in the framewoof a future European society rather than the milestones upon which this society should be estz
Consequently, their special interests are subject to European integration emergencies.

According to Kaldor and Ivan in the conditions whentfezéthbiiity to purely and simply follow the evolution of the
public, we stand before the emergence of new features of politics, which distract the latter from public opinion. t
talking in the first place about the technical nature Ofteolittes differences between PDK and LDK are minimal, the
role of ideology becomes negligible. Between them it becomes very difficult to find fundamental changes ir
economic policy or foreign policy. More important to be considered|apracedarateather than an ideological
aspect. Matrices, reforms, models, procedures, standards, dominate the discourse of political actors.

As long as such Europeanization processes are reduced to the technical implementation of staralasds, procec
and practices dictated by the EU, no matter which political force is in power, the issue of ideologica structurin
remains unresolved. Much more such an approach is also stimulated by the public. This latter end is used by po
to increase @peration with international institutions with the ultimate goal of improving legitimacy lost to this ele
despite the fact that this behavior often contradicts the ideological profile they claim to belong to.
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Party positions relatedeuropean integration may depend largely on two main factors: the ideology or party sti
According to Timus (2008), in the case of candidate countries, ideology may be the main factor explaining t
positions towards EU integration.

The EUs currently in the spotlight. Although there are debates about the future of Europe and sometimes the el
of the Eurozone, there are also countries that are interested in becoming nhew members of the EU. Kosovo is
these countries.

LDK'spolicy, in relation to Kosovo's EU and NATO membership, also consisigdinatesteaperation with
international institutions deployed in Kosovo. LDK believes that the integration of Kosovo and the Western Balk
EU brings peace, prospet y and st abi LDKIspolititcabprogréni).s part of Europ

The strategy used by the European Union during the enlargement process relies on giving or holding rew:
punishing some party for unwanted and rewarding behavior of théootheopaehavior. During the integration
process, the EU works with two types of rewards. The first is technical or financial assistance,

So that it becomes a market economy. The second reward consists of institutional links, such asciegt@mlinks and
/ association agreements, greater involvement in the EU market and finally full membership.

How successful is this conditionality strategy depends on the domestic political conditions a place?

All political parties in Kosovo are suppdftesvals EU integration OtherMHartic structures, since Kosovo's
goal is to build strategic partnership relations with the United States of America, to integrate the Republic of Ko
the European Union, NATO, the UN, and other interchgomahedK's political status).

The party system in Kosovo is characterized by unpreparedness in terms of social regulation. Political parties
after the declaration of independence, were challenged on issues of building stategrContmihedEugpean
community to market reforms and the European integration agenda are the two main factors that show the au
structuring the relationship between Ideology and political parties, respectively the difference bétevdefh the right
When we look at the programs of Albanian political parties in Kosovo and take into account the economic and pi
it is difficult to make a distinction between the left and the right. All parties promise the developmentyf Kosovo
by improving the livelihoods of its citizens; Promise gradual reform, deeper social connections from the state, pi
state with a stronger position.

Political parties in Kosovo have not explicitly expressed their ideological drnentatigestTaties in Kosovo
analyzed, PDK and LDK, are considered to beéghemarties. Both parties, according to their programs, have
conservative ideologies. LDK since its inception has started its political astivity @esry rightlee PDK starts

as a leftving party while retaining the "heir of war values”, to change its party profile at the party of the center Ri
after analyzing the programs of theserigbntearties, they are almost the same and often appeaeatelaae
ambiguity in structuring their ideological profiles.

The effects of the IMF on political ideologies in Kosovo

Kosovo's membership in these two international IMF and World Bank mechanisms will enable the country an e
access to globabnetary coperation and the international market.

Kosovo's membership in the International Monetary Fund and the World Bank will create Kosovo's economi
enhance its image in financial markets, and it is expected that many foreiggnieveéstoksoaill’/o market with a
much greater confidence.

"As a member of the IMF, the state of Kosovo will enjoy an even greater access to global monetary cooperati
international market, with this decision coming to the state of Kosevoppthttgreéges, but also with very serious
responsibilities."

The International Monetary Fund and the World Bank have their offices in Kosovo since the end of the war. Th
Bank has helped with some small money projects, while the IMF affiea tas Kosovo budgesovo Prime

Minister Hashim Thaci: "Statement after Kosovo's membership in the IMF, June 29, 2009, available at:
http://dw.com/p/IddH
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The International Monetary Fund does not supporcgpegiiic funds, but this mechanism supports economic
initiatives in general and, on the occasion of allowing different credits, this mechanism requires certain reforms
in fiscal policy. Example on the privatization of enterprises araenahedyeteents deficit. So the essence of funding
from the IMF relates to overall economic financing, for example when countries do not have sufficient liquidity tc
external obligations. Since Kosovo's membership in the Internationahdvior2@@8 t6 date, politics, media, civil
society and our institutions have officially treated everything officially between Kosovo and the IMF.

Politics, seen from the point of view of the position or the opposition, have in many cases thectutelage under
of this institution. Be it for pragmatic reasons but also as part of the obligations stemming from the related a
During these years, the phrase "forces the IMF", "has set the IMF", "is an IMF estimate," etc. havedrgen constal
throughout these years. Our institutions have respected and have tried to maximally benefit from their perforn
the IMF's "tips" and "suggestions". Every IMF mission in Kosovo, or any agreement with it, has been an event in
and ptitical life in Kosovo.

To understand the role of the International Monetary Fund (IMF), it is necessary to look at the context of the circ
that created this important mechanism for the development perspective of each country in thefabitd. And sc
context is related to the phenomenon of globalization or the process whichr@painfyqmaresforming) reports,
primarily economic, political, social, and especially cultural, between countries, regions and continents, reorg:
accelerates massively The process of relations between the social and financial dinosaurs such as the W
Transnational Companies and the International Monetary Fund, which we are talking about, is also delightful.

The role of the IMF therefarédhdo decisively with: rules, instruments, services and organizations to accurately er
payments and credits received from countries and countries around the world.

It is the criterion of acceptance for all member countries the process riffcetiioacapd/@ational assets in the
exchange plan with other countries. So the height of the trade exchange rate in one way determines the votin
the member country in this institution.

With this diopter, the question of the "weight" ofnégcis padged by "specific weight"”, which in the case of Kosovc
as a small country seems extremely pernicious also due to late membership. But what is the role of this very
mechanism for countries that are still in transition?

According to maayalyzes, it seems to us that the main role of this institution with planetary dimensions and t
largely related to: the tendencies of promotiogeeation and the global financial institutional mediation that i
imperative to holding interdtimmsultations in the field of finance only Not only to cause deficiencies and sulffici
then to provide assistance to create an equilibrium or an equilibrium of international trade; Promoting and ma
constant high level of employmentantjras well as a permanent development of products, with a view to preser
a stable economy and without obvious dissolution in international relations; Creation of stable precondition
discrimination of the currencies of countries and aorodsiehe world; As well as creating the preconditions for ¢
single payment system between various regionakgnohslibartners, along with the various processes that go han
in hand with a multirateral exchange in the world.

In addition to tipesitive thoughts of this international institution, there are those who have very harsh warnin
suggestions about it. So eg. One of the greatest economists of the last century (according to most world econom
welknown Professor Jim &axdim Saxton), the institution of the International Monetary Fund, is recognized as c
the most arrogant, most counterproductive and most destabilizing institutions "That they have ever been able t
the civilized world ('), And thattéhisational institution in essence” possesses more capital than at first glance impre
in the broader international opinion. Realistically the countries in transition, as a single address almost when |
economic development capabilitieshbdivé=t but some of them are disappointed with the facts that we now have
time to elaborate even so much because They have more political reasons than economic reasons.

Kosovo, with its claims to monitor this important international institugdhelasstpreve its integrative, but not
conflicting, journey as it has done in disregard of standards for rajslatpkajiniemains to be seen which of the
routes will take Kosovo in the period we are enteysidg there are many dilemmas recently displayed by differen
experts ... 1?
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Conclusions

For some experts, thee8r experience ofoperation of all governments following the country's independence with 1
IMF in the framework of the agreemerttstoebel very successful and decisive for managing public finances ai
maintaining the country's key macroeconomic balances. It is precisely the criteria established by this Insti
maintained the acceptable level of public debt expresseehtage p&IGDP; The budget deficit, also expressed as
a percentage of GDP, reforming the social security system. Any deviation from IMF standards in these indic
provoke a chain of effects of the type: price hikes, inflation, lower purchabingrpattempublic spending cuts,
shocks to macroeconomic balances, unemployment, fictitious and superficial development. The role of the IMI
the financial and economic stability in general, which they have offered. Whereas, thb Wasrloff@eedk grhiuts

has now turned it into a loan form for the results to be expected.

Precisely, this fact makes the IMF's presence with its recommendations and certifications for the performar
financial system as positively positive fromttb&yaew but also imposing. However, if we look at this role of the IN
from an ideological perspective, we notice that its role significantly limits the ability to stay strictlgirassigned t
doctrinal profile.

The moments where this aspéloe dfMF can be tested are the privatization processes of former public enterpri
Almost all small and mediaed enterprises were privatized under the IMF's "blessing".

The 2.7 percent growth of Kosovo's economy for 2014 has been apprexgiatadticytooes from the country's
central bank.

The public sector in Kosovo remains the main sector of employment. Meanwhile, the International Monetary Fu
the concluding statement of Kosovo's economic assessment, published on Marmghligitts 2is;ifically
employment in the public sector as one of the risks for the country's economy's sustainability. During the pres
this report, it was emphasized that this growth was made possible by the increase of public sesuiti) theges (as a
growth of lending by consumer credit and remittance banks, while foreign investments experienced a drastic
about 50 percent.

Meanwhile, the International Monetary Fund (IMF) in the closing statement of Kosovo's econablishessessment
on March 30, 2015, highlights the overcrowding in the public sector as one of the risks for the country's €
sustainability. However, in June 2015, Kosovo has reached agreement with the International Monetary Fund fo
reform. "Thogram fully addresses the needs of the state of Kosovo, Kosovo's economy to provide future deve
opportunities.

It is worth underlining the fact that following the IMF guidelines has influenced the behavior of politital forces ir
theirpossible identities. No matter what political force has been in power, each has had to follow its guidel
recommendations in order to benefit from its expertise and the funds it accords to cooperative countries. A
attitude towards sorfithe political parties for the country's own development stage. The need to gain experience
participate in international bodies was accompanied by conditionalities that governments, despite the political
obliged to fulfill. As we tdexkplain above, governments, regardless of the political wing they belonged, maintain:
same line as regards the implementation of guidelines set by the IMF.
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Transcultural PoeticBissolving Borders in the Poetry e¥bing Lee

Dr. Hend Hamed Ezzeldin
Ain Shams University, Egypt

Abstract:

In a world characterized by a loss of direction, an absence of hope, and a disbelief in spirituality, a w
disrespects differences, obliterates human relations, and undermines emotions, man tends to lose
humanity. Amidst this debris afrhfragmentation and disconnectedrésangilLee ventures to reach

the whole world by transcending time and space, appealing to the metaphysical, and excluding the culs
research paper aims to highightlin g Lee 6 s e n dbmrds between fantselfand ¢harest n
of the world by unifying the dichotomies of the self and the other, interlacing a web of mutuality to em|
entire universeee calls into question the separation between beginning and end, birth aattldeath, pa:
future, man and woman, and body and mind attempting to create a universal dialogue reflecting trar
hybridityTo attain his goal, Lee depends on his memories to write poetry that is deeply personal but is u
in its appedorders disk@ and language opens up to becomébttergen the self and the other, giving
meaning to what is invisible and evanescent.

KeywordsTransculturalisnkEthnic American PoétiyYoung LekeUniversalism

Introduction

Amidst wars, destruction, latibhed, mdaces the problem of coming to terms with a world that seems to lack re
spiritual significance, a world often visualized as a wasteland. The accelerated rate of killings, envinedmental dis
unaccounted for racism make the plaide af purposelessness, alienation, and bleakness. That sense of loss is usl
not only outer, as it were, but also inner, produ
6subjectivebd wor |l @t thusd, to ddalswithasuclk lbss bfludty grder anad belefrthat seems
characterize this wdrdsuch chaos and fragmentation, human beings suffer from loss of moral and spiritual co
and Achronic absence of truly solidamddastiag identity, ;nchehitiacdrstopt itHreny

driftingd (Bauman 26). The rise fAof relatividm an
into a labyrinth of endless questions and humans into ausiveasedjpats, but it has also deprived humanity from
spiritual peace, soci al st abi |-Young Lee axertd strermque effort§ to r

place himself in this world, being always placeless and diasporic. haakiagvbego not at it, he attempts to
underscore transcultural encounters, engaging himself in universal dialogue.

Transculturalism: An Overview

In the world of today, we can no longer categorize individuals according to their originsosigiceitsedfilaa of
become very much destabilized due to many factors including colonization, wars, immigration, diaspora and ot
boo 6 i mpuGuiyt eScarpetta maintains that #Ai mperiohgodi al
the 6shed of all l'inguistic groups, of allioat(®na
in Cuccioletta 3). Scarpetta here implies the view that culture is an evolutionary process amddbgiiaas usually
oneself in the other.

The term 6transculturalismdé is someti mes used al f
fisomeone who thinks that the world is, seahe setf s pe
conscious oxymoron of the gl obal villageo (Appi at

Fernando Oritz in his l@okan Counterpoint: Tobacco and Sutadefines transculturalism as a:

Synthesis of two ptasecurring simultaneously, one beinguliudieation of the past with a metissage with the
present. This new reinventing of the new common culture is therefore based on the meeting and the interming
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